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Editor’s Notebook

What do you want?
IT’S THE BEGINNING OF A NEW YEAR, 
and we look forward to a year that is as 
successful and rewarding as the previous one 
(at least I hope that is true for you!) Typically 
an article of this nature, written for this time 
of the year, is full of blah blah blah about 
the upcoming year, and all of the expecta-
tions, potential and opportunities that we 
face. If that is what you were expecting, I 
am going to disappoint you. Not that I don’t 
believe that we have lots of great things to 
be looking forward to, but I have a different 
question for you.   

What is it that you want? As a member 
of the Alberta Veterinary Medical Asso-
ciation, what is it that you would like to 
gain from your association? As registered 
members of the ABVMA, you receive the 
legislated authority to practice veterinary 
medicine in Alberta with a protected scope 
of practice granted to you by the Veterinary 
Profession Act. That is the obvious benefit. 
But what else?

You receive a voice in your profession, and 
hence the ability to help determine its future 
direction. Each one of us has the ability 
to express ourselves through our Council 
members, committee members and staff 
of the ABVMA. Your voice is heard, and 
your suggestions are considered. The PIPS 
Bylaw revision was a great example of the 
membership becoming involved in what the 
minimum practice standards are going to be 
for the future. There was extensive consulta-
tion with the membership in a process that 
molded the final product – the vision of the 
membership.

We all have the ability to join in on 

discussions concerning the profession, with 
topics on Facebook, Twitter or whatever the 
social media flavour of the month is. As your 
association, we try to be involved in all of the 
major platforms to give members a forum in 
which to contribute to any discussion. We 
strive to keep you knowledgeable with timely 
information distributed through our weekly 
E-News that is published every Wednesday. 
For our senior members, we have even held 
on to an ancient form of communication; we 
still publish a magazine six times per year. 
Through these many avenues, the ABVMA 
is the voice and face of the profession. We 
are your contact with government, humane 
societies, other Veterinary Medical Associ-
ations, commodity groups… the list is huge. 
Tell us what you want your voice to say.

Council and the Advisory Committee 
Chairs gather in April to hold a one-day 
strategic planning session. Is there some-
thing that you want to see discussed?

Is there an issue that we as a profession 
should be addressing? Are there services 
that you think that the ABVMA could or 
should be providing the membership that 
we currently are not? Let us know what you 
want or need from us. All suggestions are 
considered.

We are a province of rich opportunity and 
boundless options for growth and develop-
ment. The veterinary profession is part of 
that golden framework. How do you want us 
to develop as a profession? Let us know!

Darrell Dalton, DVM
Registrar, Alberta Veterinary Medical Association
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President’s Report

Advocate for a 
Healthier Society

HAVE YOU BEEN AN ADVOCATE FOR  
veterinary medicine lately? I think you have, 
but how are you getting that message out? 
Does your practice engage in social media? 
Do you have a blog or a recurring newsletter? 
Have you talked to your elected officials? 
When you volunteer at spay and neuter clinics 
to help underprivileged families, who takes 
notice? When you quietly and selflessly adopt 
another pet that needs a home, how is this 
recognized? When you represent a value food 
chain, advocating for food safety and animal 
welfare, is society taking stock of the contribu-
tions you make to the world around? Are our 
contributions to society, our efforts to make it 
a better place for the public and the animals in 
their charge noted? Veterinarians are critical 
players out there, so why are we so shy?

For many years now, veterinarians and 
veterinary health teams have quietly gone 
about their day, working with animals, 
connecting with people and serving the 
public. By nature, we seem better suited to 
quietly serve; but while we weren’t looking, 
our standing within society slowly started 
to erode. It seems that more and more of 
our profession is being attacked and isolated 
from the public by someone looking for an 
easy story that focuses its attention on a few 
isolated moments in time where context 
need not apply. Regardless, the greater story 
isn’t being told. So how do we fight back, 
take ownership and stand up to this erosion? 
How do we advocate for veterinary medicine 
as being a key element of a stable healthy 
society, one that is tightly interconnected 

with animals, animal health, food safety, and 
ecosystem and public health? How do we 
engage our public and demonstrate to them 
that veterinarians and their animal health 
teams are with them all of the way? If we 
don’t speak up and speak out, no one is going 
to do it for us! 

As veterinary health professionals, we 
understand advocacy better than we realize. 
We have been doing it all along the course of 
our history. From our first veterinary school 

to the first animal health vaccine, we have 
been advocates. We advocate for our patients 
or clients, and the causes important to 
them. We advocate for a healthier society in 
general, and we advocate for the importance 
and value of the human-animal bond. Our 
Veterinary Oath empowers us to be that ad-
vocate. It empowers us to root our very core 
into the moral and ethical principles that 
guide all medical professionals. It empowers 
us to fight for the health and welfare of all 
animals, regardless of species. So why do we 
not advocate for our profession? Today, more 
than ever, we need to get our story out into 

the world because in doing so we build trust 
within society. A trust that can be used time 
and time again for all of the things that mat-
ter to us: animal health, animal welfare, food 
safety and ecosystem and public health. 

So where do we start? How do we stand 
up and stand out? I read a great blog this 
morning while I was pondering this article. 
A veterinary friend of mine had shared it 
on Facebook, and I in turn shared it with 
my friends and followers. There was nothing 
new or even unusual for me within its pages. 
We have all been there and done that. What 
struck me was that it was necessary, neces-
sary to tell our stories, necessary to share our 
experiences, triumphs and failures. I tweet 
about my day, I use Facebook and I share 
images of my profession through Instagram. 
Like you, I don’t have time for this but I do 
it anyway because it’s the right thing to do. It 
is the “necessary” thing to do! 

So, how do you we get involved and do 
more to advocate for your profession? We 
have professional organizations, such as the 
ABVMA and the CVMA that are extremely 
important in directing the flow of ideas that 
stem from their members. Our professional 
organizations work proactively to maintain a 
healthy profession that must advocate for our 
clients, our members and society at large. The 
ABVMA has been given strong direction to 
get our message out to the public. The many 
volunteers of the ABVMA ensure that there 
is always information coming in that pro-
vides value for functional communication to 
the public, but we can always do more. This 
advocacy and your advocacy must build on 
and continue to foster a trusting relationship 
with society. A relationship that allows us to 
focus on the things that matter to us, a fam-
ily built on the principles of animal health, 
animal welfare, food safety and ecosystem 
and public health.

I guess I should start a Blog!

Egan Brockhoff, DVM
President, Alberta Veterinary Medical Association

“As veterinary health 
professionals, we 

understand advocacy 
better than we realize. 

We advocate for 
a healthier society 
in general, and we 
advocate for the 

importance and value 
of the human-animal 

bond. Our Veterinary 
Oath empowers us to 

be that advocate.”
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Registrar’s Report

Rx: The Time is Now 
Please take the time to carefully read the let-
ter from the Ad Hoc Committee on antimi-
crobial stewardship addressed to all registrars 
on page 6 and presidents of Canadian veter-
inary licensing bodies.  Times are changing 
for the management of antimicrobials in 
both the human and veterinary worlds.  Our 
involvement pertains to how antimicrobials 
are used in both agriculture and veterinary 
medicine.  It is an issue that involves us 
all, whether we deal in production animal 
medicine, companion animal medicine, or 
any other aspect of veterinary practice that 
prescribes or utilizes antimicrobials.  

The time for accusations and finger 
pointing is over. Whether the problems that 
we face as a global community regarding 
antimicrobial resistance are the result of 
inappropriate prescribing or overprescribing 
by the MDs, or whether the fault lies with 
overuse and lack of veterinary oversight in 
agriculture or veterinary practice, it doesn’t 
matter at this point. We must work towards 
resolution of this problem together.

In a report released in April 2014, the 
World Health Organization states that the 
‘post-antibiotic era’ is near, recognizing that 
the decreasing effectiveness of antibiotics 
and other antimicrobial agents has become 
a global problem. The report describes 
extensive resistance to antimicrobial agents 
in every region of the world. In some parts 
of the world, few, if any, of the available 

treatment options remain effective for 
common infections. What was a simple 
and treatable injury or infection has now 
become potentially fatal.

So what can we do? On a veterinary 
practice level, we must ensure that we are 
prescribing the appropriate drug at the 
appropriate dose for the properly diagnosed 
disease condition. Evidence based diagnoses 
have to include cultures and sensitivity tests 
more often than in the past. Use of broad 
spectrum antimicrobials or Category 2 
antibiotics to treat infections that could be 
treated with narrow spectrum or Category 
3 antibiotics cannot happen any longer. It 
is our future that we are dealing with, and 
that of our children. Proper diagnosing, 
prescribing and educating of our clients 
all begins at the practice level. As prac-
titioners,we must become the grassroots 
agents of antimicrobial stewardship.

On a provincial level, we are obligated 
to work in harmony with other veterinary 
associations to ensure that we are all dealing 
with this problem in a unified and coordinat-
ed fashion. Proper diagnosis and prescribing 
practices will become increasingly important 
to aid in heading off potential disaster, and 
we must be accomplishing this in all veter-
inary practices across Canada. As suggested 
in the letter from the Ad Hoc Committee, 
we must also become involved in the issue 
on an international level to follow evolving 

2014 ABVMA Annual Report
Notice to Members

The Annual Report will be available online in January and printed copies 
will be available onsite at the Annual General Meeting.

The Annual General Meeting is scheduled for 9 am 
Sunday, March 1, 2015 (breakfast at 8 am) at the 

Carriage House Inn, 9030 Macleod Trail S, Calgary, AB.

global guidelines and standards.   
The ABVMA will continue to work to-

wards responsible antimicrobial stewardship 
among all of our members. We will maintain 
our vigilance through the PIPS practice 
inspection process. Watch for an ABVMA 
social media project to promote antimicro-
bial stewardship among practitioners and 
to educate our producers on responsible 
use. The project will be funded through the 
federal Growing Forward 2 program. 

The problem belongs to all of us, and we 
must be all part of the solution. It is time for 
all of us step up.

Darrell Dalton, DVM
Registrar, Alberta Veterinary Medical Association
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October 2014 ABVMA Membership Matters

PIPS Tips 
One recurring issue that PIPS auditors have been seeing is the storage of narcotics 
in refrigerators that are not lockable/locked. Currently the most commonly noted 
medication is buprenorphine. Some forms of this medication require refrigeration 
and some do not. Another narcotic that may require refrigerator is pentobarbital. 
Just a reminder to veterinarians, if you have narcotics that require refrigeration, 
those refrigerators must be lockable/locked.

VETERINARIANS
Revisions Are Indicated In Bold Italics

     Effective Date
Transfer from Non-Practicing 
to Active General
Dr. Francine Chabot, #2747   Oct 15, 2014

Re-instatement to Time Limited

Re-instatement to Active General
Dr. Nadia Bunko, #2782   Sep 8, 2014
Dr. Katherine Kimmel, #2149  Sept 18, 2014
Dr. Kent Weir, #2500   Sept 18, 2014
Dr. Mark Fuller, #2272   Sept 19. 2014

Transfer Active General to Non-Practicing
Dr. Holly Sparks, #3042   Sep 8, 2014
Dr. Brenda Bryan, #1045   Sep 24, 2014

Cancel Limited Supervised
Dr. Larissa Mourad Ozeki, #3179  Sep 3, 2014

PERMITS TO PRACTICE APPROVAL
Revisions Are Indicated In Bold Italics

     Effective Date
Watt Equine Veterinary Services Ltd.  August 11, 2014
Matt Consultants Ltd.    August 12, 2014 
1829972 Alberta Ltd.    August 15, 2014
1849933 Alberta Ltd.    October 8, 2014

ANIMAL HEALTH TECHNOLOGISTS
Revisions Are Indicated In Bold Italics

     Effective Date
Transfer Active to Non-Practicing
Tamara Janzen, #2873   August 29, 2014
 
Transfer Non-Practicing to Active
Jenny Grywul, #2209   Sept 1, 2014
Allison Hetherington, #2112  October 10, 2014

Transfer Provisional to Active 
Nicole Craft., #3261   August 28, 2014
Jessica Robertson, #3234   August 28, 2014
Kimberly McAdoo, #3208   August 28, 2014
Daryna Prykhodko, #3247   August 28, 2014
Sebastian Marin Barros, #3164  August 28, 2014
Caitlyn Forman, #3238   August 28, 2014
Melissa Debruyn, #3165   August 28, 2014
Janna VanDorp, #3237   August 28, 2014
Lauren Holditch, #3226   August 28, 2014
Claire Hobson, #3178   August 28, 2014
Bridgit Ouellette, #3197   August 28, 2014
Andrée-Ann Thivierge, #3205  August 28, 2014
Kirsten Pallesen, #3211   August 28, 2014
Kathrynne Haus, #3232   August 28, 2014
Emilee Bolduc, #3175   August 28, 2014
Kristi Raasok, #3187   August 28, 2014
Danielle BigCharles, #3206   August 28, 2014

Transfer Provisional to 
Active Limited (Small Animal)
Marianne Wikdahl, #2988   August 27, 2014
Kiia Stenman, #2987   Sep 25, 2014
Irina Mihoc, #2988   August 27, 2014
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a) Standing Issues
• Council received an update on progress on the ABVMA Work  

  Plan as driven by Strategic Priorities that were developed in  
  April, 2014. Dr. Forseille has developed a spreadsheet outlining  
  all priorities with accomplishments, initiatives and activities  
  that drive each priority forward. This will be used as a living  
  document, essentially a “report card” to members, outlining  
  progress and ongoing initiatives in a concise format.

 
• Council discussed the proposed budget sheet for 2015 as  

  presented by Dr. Dalton. The budgeting format has been  
  changed to provide greater clarity and transparency around  
  specific entries. The proposed budget is balanced; Council  
  approved the budget as amended in discussion.

b) Business Arising:
• Council received a report of the WCVM Advisory Committee  

  meeting held September 19, 2014 and attended by Dr. Louis  
  Kwantes representing the ABVMA. The document is  
  available to interested parties and is a comprehensive report  
  of the current state of WCVM.  Discussion points of note  
  were: integration of animal welfare awareness and training  
  into all aspects of the curriculum, a combined DVM/MBA  
  program under development, integration of a Master of Social  
  Work student at WCVM, continuing focus on One Health in  
  course material, several educational initiatives and changing  
  focus in accreditation evaluation with more emphasis on  
  outcomes rather than course content. Plans are underway to  
  celebrate the WCVM 50th Anniversary in mid-June of 2015.  
  There is discussion around the possibility of increasing numbers  
  of seats sponsored by individual provinces. 

• Council discussed the need for updating of the Veterinary  
  Profession General Regulation.  This regulation is the enabling  
  legislation for the inspection of veterinary practices in Alberta  
  by the PIPS committee. Part 4 of the General Regulation  
  requires updating to reflect current practice types and services  
  offered in Alberta. Resolution 15-II March 2015 will be 
  presented to the membership at the AGM for approval to  
  allow the ABVMA to direct the Government of Alberta to  
  amend Part 4 - Practice Inspection and Practice Standards of  
  the Veterinary Profession General Regulation to reflect current  
  PIPS Bylaws.

• Council was updated on the progress of the microsite being  
  developed by Parcom Online to facilitate public and member  
  access to and sharing of online veterinary resources. Council  
  was advised to expect a version of this site available for viewing  
  by the November meeting.

• Council appointed ballot scrutineers to oversee results of the  
  mail-in vote to complete the work of the PIPS Bylaw  
  Amendment Task Force. Proposed changes to the bylaws  
  can be found at www.abvma.ca, “Member Resources”, “PIPS  
  Bylaw Changes 2014”. Voting closes with postmark of  
  4:00 PM on November 28, 2014.

c) New Business
• Council received and discussed a report from Dr. Duane Landals  

  as Senior Advisor to Council.  Several initiatives of note: 
   1. The TPP Program has received stable funding for  

    three years meaning the ABVMA financial commitment  
    to the program will not rise during this time.  The  
    program is growing with significant benefit in protection  
    of public health and promotion of the veterinary  
    profession as a member of the One-Health team. 

   2. Dr. Landals gave a presentation on Antimicrobial  
    Stewardship that he gave at the 3rd International  
    Conference on Responsible Use of Antibiotics in  
    Animals. Action is needed on several fronts including  
    growth promotant label claims, own use imports and  
    feed additive antibiotics. This is an urgent national  
    issue with a strong proactive message needed from the  
    veterinary profession, including the ABVMA, to Health  
    Canada. Council will discuss use of continuing education  
    in the areas of responsible use, prescribing and dispensing  
    to help members understand the importance of these  
    issues and the changes to current practice models the  
    profession may face. 

   3. Dr. Landals is the Chair of the Registry of Approved  
    Continuing Education (RACE) Committee of the  
    American Association of Veterinary State Boards.   
    Standards for RACE approval are being developed with  
    potential for ABVMA CE to follow the same process.  
    This may benefit CE programs such as CanWest in  
    attracting attendees from across North America. 

   4. Dr. Landals spoke at the Alberta SPCA Conference  
    regarding trans-boundary animal rescue as an emerging  
    issue that escapes scrutiny because no agency has a clear  

The ABVMA Council met in association with the 
CanWest Veterinary Conference at the Fairmont 
Banff Springs Hotel and Conference Centre. 
Meetings occurred as a full day session October 
24 and half day October 25 with highlights of the 
main Council meeting as follows:

Council Highlights  Jan Bystrom DVM, MSc    October 24 & 25, 2014
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Council Highlights

join us!
homecoming
June 13-14, 2015

conference
June 12-13, 2015

usask.ca/wcvm
Veterinary Medical
Centre

join us for three days of 
learning, reminiscing and 
renewing ties with your 
classmates and alma mater!

For more information, visit usask.ca/wcvm/fifty-years 
Questions? wcvm.supportus@usask.ca | 306-966-7450

    mandate or resources. This problem is on the CVMA  
    National Issues Committee agenda. It may be beneficial  
    to produce an ABVMA document on this issue and  
    engage the new AARD Public Health Veterinarian 
    in discussions. 

• Council heard a proposal from Dr. Alastair Cribb (UCVM)  
  regarding a Community Service Learning Experience for  
  students, slated for January to March yearly, to serve residents  
  of the Calgary Urban Project Society (CUPS). The program  
  would provide education to owners and basic primary care to  
  pets of residents in the housing project via contractual  
  arrangements with local practices to provide more complex  
  care. Council approved the Community Learning Experience  
  program be delivered as a Temporary Facility as presented. 

Council meeting was followed by many other enjoyable activities 
coinciding with the CanWest Veterinary Conference. These included 
outstanding CE, the AAAHT Annual General Meeting and 
35-Year Wrap Up Reception, CanWest Meet and Greet Social, 
CVMA Breakfast Meeting, CanWest Trade Fair, CanWest Shinny 
Hockey Game, CanWest Evening Banquet and Dance, the UCVM 
Distributed Veterinary Learning Community Workshop followed by 
the Alumni Dinner and the WCVM Alumni Reception.  

The ABVMA website provides excellent resource material 
regarding policies and guidelines that are referenced above.  

Any Council member or staff at the ABVMA office can be contacted 
and would be happy to entertain questions, comments or concerns.

Council Highlights  Jan Bystrom DVM, MSc    October 24 & 25, 2014

Jan Bystrom, WCVM ‘79
Jan is a native Albertan, raised on a family mixed farm south of Sylvan 
Lake, AB. She received a BSc. (Honours) in 1975 from the University 
of Alberta and a DVM in 1979 from the Western College of Veterinary 
Medicine (WCVM). Jan has several years experience in mixed and 
equine practice in Alberta, including as a practice owner. She returned to 
graduate school and received a MSc. in Veterinary Anatomic Pathology 
in 1989, also from the WCVM. Her thesis research was done at the 
Alberta Environmental Centre in Vegreville, AB, addressing a unique 
Alberta problem in a study of “Acute Toxicity of Crude Oil to Cattle”. 
Jan worked in a full service veterinary diagnostic laboratory in Manitoba 
for 13 years before returning to Alberta to work with Alberta Agriculture 
from 2003 - 2011 delivering laboratory diagnostic services to support 
surveillance programs. She is currently Director of Anatomic Pathology 
Service with the University of Calgary, Faculty of Veterinary Medicine with 
responsibility to deliver pathology diagnostic services as well as support 
teaching and research programs. Jan has served on the Food Animal 
Committee of the ABVMA for two terms (six years), and looks forward to 
contributing to governance and enhancement of the veterinary profession 
in Alberta, and to the challenge of representing fellow veterinarians at 
the Council level. Leisure time finds Jan and her husband Phil building on 
their acreage at Dogpound, motorcycling, travelling in the southern US to 
amateur astronomy sites, hiking, downhill skiing and reading.
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Complaint Director’s Report

Letter to the Editor

Dear Dr. Dalton,

It was with great sadness that I read the Complaint Director’s 
Report concerning Complaint Case #12-23 regarding the behavior 
of Dr. Jeff Serfas. I have great sympathy for the community that 
has to suffer at the hand of Dr. Serfas, but also I am saddened with 
the punishment delivered by the ABVMA. The punitive measures 
delivered by the ABVMA are grossly inadequate when considering 
the damage Dr. Serfas has inflicted on his community and our 
profession. If the agreed findings of the hearing tribunal are to be 
considered facts, then nothing less than stripping him of his privilege 
to practice for life should be in order.

Other organizations that are self-regulating have felt the wrath of 
public opinion when egregious cases like this have become known. 
It is incumbent upon us to handle this firmly. It is understandable 
to be concerned about removing an individual’s ability to support 
themselves and their dependents, but this is an anemic argument 
when we consider the pernicious damage this decision does to 
our profession. Dr. Serfas will have many other employment 
opportunities available to him, but they should never again involve 
veterinary medicine or other positions of public trust. To that end, I 
believe that all other veterinary regulatory bodies should be advised 
of Dr. Serfas’ conviction so that these tragic events will not be 
replayed in another province or state.

Respectfully,
Dr. Kent Morley
Dr. Lia Morley
Dr. Miguel Moncayo

Response to Letter to the Editor:

The ABVMA is the professional regulatory organization that regulates 
the profession of veterinary medicine in the province of Alberta under 
the authority of the Veterinary Profession Act (Act). The primary 
purpose of any regulated profession is to protect the public interest and 
ensure that members of the public receive veterinary medical services 
that meet an acceptable professional standard.

The regulatory function of the ABVMA that is most relevant to 
the public is receiving and dealing with complaints from the public. 
The ABVMA has an obligation to oversee an administratively fair 
process according to the Act and must fulfill its obligation to protect 
the privilege of self-regulation. 

Upon receipt of a letter of complaint, the process normally 
involves an investigation and peer evaluation. The Complaint Review 
Committee (CRC) may make a decision to dismiss a complaint or 
to refer a case for a hearing. If a complaint referred for a hearing 
ultimately results in a finding of unprofessional conduct, then a 
hearing tribunal may order sanctions against an investigated member.

Prior to making a decision on orders for sanctions, a tribunal may 
receive submissions from the ABVMA and the investigated member. 

The five objectives of sanctioning considered by the hearing 
tribunal are:

1. protection of the public interest
2. deterrence for the member and other members of the profession
3. rehabilitation of the investigated member
4. fairness 
5. protection of the Integrity of the Profession

The ABVMA maintains the objective of fairness when making 
submission to sanctions; that is the sanctions sought against one 
member must be comparable to those ordered for another member in 
similar circumstances.

There are no statutory limits, other than monetary limits, on how 
the hearing tribunal determines what constitutes an appropriate 
sanction in a given case. There are a number of considerations 
relevant to making decisions on sanctions, including:

• the nature and the gravity of the proven allegations 
• the age and experience of the offending professional 
• the character of the professional and, in particular, the presence  

  or absence of any prior complaints or convictions
• the number of times the offence was proven to have occurred 
• the role of the professional in acknowledging what had occurred
• whether the offending professional had already suffered other  

  serious financial or other penalties as a result of the allegations  
  having been made 

• the impact of the incident on the complainant 
• the presence/absence of mitigating circumstances 
• degree to which the offensive conduct that was found to have  

  occurred was clearly regarded, by consensus, as being the type  
  of conduct that would fall outside the range of permitted conduct 

Professional regulatory proceedings differ significantly from 
criminal or civil litigation. Criminal or civil law penalties tend to 
be punitive in nature whereas professional regulatory legislation 
tends to favour rehabilitation of the member. The intent is to have 
the member return to practice and meet or exceed the acceptable 
professional standard.

A hearing tribunal is not entirely autonomous and is held 
accountable in making decisions with respect to findings and 
sanctions. An investigated member may appeal a finding or order 
of the hearing tribunal to Council and subsequently may appeal 
a decision of the Council to the Alberta Court of Appeal. The 
ABVMA hearing tribunal must consider all objectives in sanctioning 
and balance the protection of the public interest with previous 
relevant decisions of tribunals, Council and the Court.

In the case at hand, the cancellation of Dr. Serfa’s registration may 
have effectively ended his career and his ability to earn a living. If 
appealed, such a harsh sanction would have a higher expectation that 
it could be overturned by the Court. In each case, the circumstances 
will dictate if cancellation is an appropriate sanction and factors 
such as the frequency of complaints, the nature of the conduct and 
the number of findings of unprofessional conduct will be important 
considerations in determining the ultimate outcome.

The public interest is protected in this case through completion 
of sanctions that are intended to rehabilitate the member. The orders 
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for continuing education in the area of anesthesia, medical records 
and animal behaviour, the requirement for counselling with emphasis 
on anger management and appropriate professionalism, the practice 
inspections and the Complaints Director’s discretion to suspend until 
all orders are satisfied will contribute to protection of the public. The 
payment of costs and fines will act as a deterrent for this member and 
other members of the profession.

The profession of veterinary medicine must be regulated in some 
fashion. Society recognizes that professionals are best suited to 
regulate themselves and are largely content to permit self-regulation 
of professions provided it is carried out in the best interest of the 
public. Currently, the veterinary profession in Alberta enjoys the 
privilege of self-regulation.

This privilege however, comes with the responsibility of 
appropriately undertaking regulatory activities including verifying 
credentials, registration, practice inspection, mandating continuing 
education and administering a process that receives complaints from 
the public. The costs of administering these regulatory functions are 
borne by the members of the profession. 

In cases where the hearing tribunal makes a finding of 
unprofessional conduct, the tribunal may order that a portion of the 
costs incurred by the association to investigate and bring the matter to 
a hearing will be paid by the investigated member. This is specifically 
provided for in the Act and associated regulations.

The Courts have not supported the notion that full costs of 
disciplinary proceedings should be paid by the investigated member 

and as a result, the general members of most professions are 
responsible for the difference.

In recent years, the number of complaints received by the ABVMA 
has increased. This is due in part to the increasing number of registered 
members, a greater awareness of the opportunity to voice concerns and 
the evolution of animal’s roles in society. In many cases, an investigated 
member will choose to accept responsibility and the matter goes before 
a hearing tribunal as a consent order (a mutually agreed process), 
which significantly reduces the costs for all parties. 

In all cases, the investigated member has the right to choose to 
defend themselves against the allegations brought forward. In a 
minority of the cases, a member exercises this choice. In these cases, 
hearings may last several days and costs of these hearings increase 
accordingly. Disciplinary costs have increased in recent years and are 
unlikely to decrease.

It is the Association’s legislated obligation to manage these cases 
through the process to a conclusion. The regulatory function of 
receiving and dealing with complaints from the public is the most 
relevant and most scrutinized by the public. It is a measure of the 
ABVMA’s accountability. 

Thank you for your letter. It is gratifying to see members are 
passionate about protection of the integrity of the veterinary profession 
and protection of the public interest.

Dr. Phil Buote, DVM
Deputy Registrar/Complaints Director
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CVMA Report

One Profession. 
One Strong Voice.

CVMA strives to address issues of relevance to 
veterinarians across the country. We’re pleased 
to provide you with an overview of what the 
CVMA has recently been working on for you, 
our valued members in Alberta.

 
Nominations for the 2015 CVMA 

Awards are open until January 31, 2015. 
Each year, through its awards program, the 
CVMA honours selected individuals and 
groups in recognition of their contributions 
to veterinary medicine and to the health and 
welfare of animals. All CVMA members are 
invited to nominate deserving candidates. 
Visit the Awards section of CVMA’s website 
under About CVMA.

CVMA is encouraging veterinarians to 
submit their green practice success stories! 
Your practice could be profiled to inspire 
others to introduce green change in their 
veterinary hospital. Details can be sent to 
communications@cvma-acmv.org. To find 

out more about the CVMA Green Veteri-
nary Practice Initiative, visit the ‘Practice & 
Economics’ section of CVMA’s website, 
www.canadianveterinarians.net.

Recently, CVMA Council approved 
several new and revised general and animal 
welfare position statements. These include 
Veterinary Surgical Procedures, Active 
Pharmaceutical Ingredients for Veterinary 
Use (new), Tail Docking of Sheep (new), 
Euthanasia, Commercial Cat and Dog 
Breeding, and Pest Control. CVMA’s Eutha-
nasia position statement no longer addresses 
slaughter and mass depopulation of animals 
as these issues will be addressed in separate 
position statements, which are currently 
under development. CVMA’s Commercial 
Cat and Dog Breeding position statement is 
a revision of the former “Puppy Mill” state-
ment. Tail Docking of Sheep is the latest of 
the series that addresses painful procedures 
of livestock (e.g. dehorning, castration). The 
Pest Control position statement has been 
extensively revised in consultation with 
CVMA’s Environmental Advisory Group. 
CVMA encourages you to participate in the 
consultation process when draft position 
statements are posted for member discussion.

An enhanced version of the CVMA 
website (www.canadianveterinarians.net) 
was released in the fall of 2014. At first 
glance you’ll notice the website looks the 
same, but some new features including a 
‘Search’ field, blog-style commenting to pro-
vide feedback on the issues that matter most 

to you (available in the “News” and “Position 
Statements” sections), a Twitter box on the 
homepage and a responsive design, so that 
the website displays on all mobile devices.

At the time of publication, CVMA was 
reviewing the federal governments newly re-
leased “Antimicrobial Resistance and Use in 
Canada: A Federal Framework for Action”. 
CVMA is providing feedback to the Hon-
ourable Rona Ambrose, Minister of Health, 
on behalf of Canada’s veterinarians. In the 
feedback provided, matters such as own use 
importation (OUI) and active pharmaceu-
tical ingredients (API), surveillance and 
international standards would be addressed. 

During the 2014 CVMA Convention, 
Jean Wallace, PhD delivered a session that 
highlighted the ups and downs of working in 
veterinary medicine and offered coping strat-
egies to help veterinarians and technicians 
manage stress. Visit CVMA’s website, and 
search for “The Ups: What Veterinarians and 
Technicians Love about their Jobs” and use 
your login and password to read her findings.

Planning your CE this year? Include the 
CVMA Convention on your list and plan to 
join us in Calgary from July 16 to 19, 2015.

Questions or Suggestions? 
Contact your CVMA National Office by 
telephone at 1-800-567-2862, by e-mail at 
admin@cvma-acmv.org or contact your 
Alberta Council Representative: 
Dr. Troy Bourque; 403- 938-6993, by e-mail 
at troy@sheeprivervet.com

“Your Success is Our Business”
17611 - 109A Avenue

Edmonton, Alberta
T5S 2W4

Bj Desjardins, PTA, CCRA
Client Service Representative

(Southern Alberta)

Cell: (403) 324-5926
Direct Fax: 1-800-329-9332
Toll Free: 1-877-329-9332  ext. 1125
Email: bjdesjardins@wddc.com
Website: www.wddc.com

“Your Success is Our Business”
17611 - 109A Avenue

Edmonton, Alberta
T5S 2W4

Cell: (780) 224-2265
Fax: (800) 329-9332
Toll Free: 1-877-329-9332  ext. 1127
Email: tkushneryk@wddc.com
Website: www.wddc.com

Tanya Kushneryk B. Com
Client Services Representative

(Northern Alberta)
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ABVMA Launches Antimicrobial 
Stewardship Campaign

THE ANTIMICROBIAL TIME BOMB
Are you part of the problem?
Take the test and find out at www.timeisrunningout.ca

Antimicrobial Campaign ABVMA FP Ad.indd   1 2014-11-27   11:33 AM

THE GOVERNMENT OF CANADA HAS JUST 
released the long-awaited document entitled “Antimicrobial Resis-
tance and Use in Canada—a Federal Framework for Action”. In this 
release, Minister of Health, the Honourable Rona Ambrose reminds 
us that antimicrobial resistance is a serious and growing public health 
threat. The framework “provides a cohesive and collaborative ap-
proach” with “mandates to address and mitigate antimicrobial resis-
tance”. This mandate is directed broadly at all who are engaged in the 
use and regulation of antimicrobials, both in animals and humans. 

In promoting stewardship of antimicrobials, the federal govern-
ment recognizes that modern medical and veterinary practice relies 
on the widespread availability of effective antimicrobials to prevent 
and treat infections in humans and animals. They also conclude that 
indiscriminate or inappropriate use of antimicrobials is a key driver 
in the spread of antimicrobial resistance. While prescribing and use 
commonly occurs in the absence of adequate information about 
the nature of the infection, Health Canada is moving to improve 
the situation in veterinary medical practice by increasing veterinary 
oversight of the use of medically important antimicrobials.

It is obvious that there is an emerging change of culture around 
the use of antimicrobials in veterinary practice and animal produc-
tion. While this change in culture is necessary and useful, it will not 
come without challenge. Veterinarians, animal health technologists, 
livestock producers and all animal owners will be required to modify 

how they view animal medicines and adapt their activities accord-
ingly. This evolution requires us to begin to consider antimicrobials 
as property of society as a whole and not as a simple commodity 
to be purchased and used according to individual desires. This new 
approach is identified as “Antimicrobial Stewardship”.

Effective change requires good communication. Timed with the 
Government of Canada Framework release, the Alberta Veterinary 
Medical Association is launching a program of awareness around 
responsible use of medicines in animals. Supported by funding from 
Growing Forward Two, we will engage the veterinary community, an-
imal owners and the public in meaningful debate on how we can best 
provide for animal health, maintain the privilege of prescribing and us-
ing antimicrobials while not posing a risk to human and public health. 
The campaign will involve the use of social media, traditional media, 
pamphlets, posters, dedicated web space and other communication 
tools. Everyone is encouraged to participate in this program. Become 
aware of where you need to improve your practices, communicate with 
clients and the public about responsible use of medicines in animals, 
and be informed about changing legislation and responsibility.

Dr. Duane Landals
Project Lead
Growing Forward 2 Antimicrobial Use Project

Keeping You Current
UPCOMING EVENTS

Western Canadian Association of Bovine Practitioners – 
2015 Annual Conference
January 15 – 17, 2015, Sheraton Cavalier, Saskatoon, SK. For more 
information visit: www.wcabp.com or contact: Phyllis Mierau at 1-866-
269-8387, Email: info@wcabp.com.

ABVMA Council Meeting 
January 28 and 29, 2015, Western College of Veterinary Medicine 
(WCVM), Saskatoon, SK.

CVMA Award Nominations Now Open! 
Nominations for the 2015 Canadian Veterinary Medical Association 
(CVMA) Awards are now open! Each year, the CVMA grants awards 
to individuals and groups to recognize their contribution to veterinary 
medicine. Members of the CVMA are invited to submit nominations 
of deserving candidates. To be considered, candidates must be 
nominated by a CVMA member. The candidate must also be a CVMA 
member. Good documentation is essential. The nomination deadline 
is January 15, 2015. 

Ontario Veterinary Medical Association (OVMA) 
Conference and Trade Fair
January 29 – 31, 2015 Westin Harbour Castle, Toronto, ON.
For more information, visit: http://www.ovma.org/upcoming_events/
conference/

Western Veterinary Conference – 2015, 87th Annual Conference
February 15 – 19, 2015, Mandalay Bay Resort and Casino, Las Vegas 
Nevada. For more information, visit: http://www.wvc.org/

ABVMA Leadership Weekend, Member Recognition Banquet and 
Annual General Meeting
February 27 – March 1, 2015, Carriage House Inn, 9030 Macleod Trail 
South, Calgary, AB.

2015 Livestock Care Conference
March 26-27, 2015, Calgary Stampede Grounds, 1410 Olympic Way SE,
Calgary, AB. Visit: www.afac.ab.ca

WVA/WMA Global Conference on ‘One Health’ 
May 21 – 22, 2015, Madrid, Spain. For more information, 
visit: www.worldvet.org, www.wma.net. 
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Public Recognition Corner

Congratulations to ABVMA member Dr. Cody Creelman, winner 
of the 2014 American Association of Bovine Practitioners (AABP) 
Video Contest. He entered the contest on behalf of Dr. Vadim 
Pryadko, a veterinarian in the Ukraine.

In February 2014, Cody and Vadim began communicating 
online after Cody saw Vadim’s Youtube videos. As both share many 
passions, they became online friends, despite Vadim not speaking a 
word of English!

Vadim is now the proud owner of a  brand new BCF Technology 
Easi-Scan ultrasound machine. 

Dr. Creelman was also named the ABVMA Young Veterinarian of 
the Year Award in 2014 due in large part to his passion, for the use of 

Dr. Cody Creelman wins BCF 
Technology Easi-Scan Ultrasound

mobile technology in the field. This includes consulting on veterinary 
application design projects as well as leveraging various social media 
platforms to market veterinary services.  Congratulations, Cody!

BCF Technologies News Release – October 23, 2014
After weeks of anticipation the BCF Video Contest has 

concluded. BCF Technology is excited to congratulate 
Dr. Cody Creelman as our winner of a complete Easi-Scan system. 
Thank you, contestants, for your creative efforts and participation. In 
the spirit of our contest, watch the video to see how it played out… 
http://www.northamerica.bcftechnology.com/blog/2014/october/
video-contest-easi-scan-winner

IN MEMORIAM
Tom Sewall, DVM
December 21, 1924 – 
October 15, 2014

Dr. Tom Sewall 
passed away on 
Wednesday, October 
15, 2014 in Medicine 

Hat at the age of 89 years. Tom was born on 
December 21, 1924 in Calgary.

Tom graduated in 1951 from the Ontario 
Veterinary College (OVC) in Guelph and had 
a successful large animal veterinary practice in 
Brooks and the surrounding area for over 40 
years. He was recognized by his colleagues as 
the Veterinarian of the Year in 1990.

A celebration of Tom’s life was held on 
November 15, 2014. 

In memory of Tom, if friends desire, 
memorial tributes may be made to Canadian 
Diabetes Association, #204, 2323 – 32 Ave 
NE, Calgary, AB T2E 6Z3.

Raymond “Ray” 
Eugene McIsaac 
June 2, 1941 –  
November 14, 2014

Ray McIsaac was 
not an ABVMA 
member, however he 

worked in the veterinary community as a sales 
representative for numerous pharmaceutical 
companies for more than 30 years. He was well 
known, respected and cared for by members of 
the ABVMA community. 

Mr. Ray McIsaac of Camrose passed 
away on Friday, November 14, 2014 at the 
age of 73 years.

Ray was born in PEI and moved out 
west in 1959 to help his brother Dr. Clifford 
McIssac at a veterinary clinic in Unity, 
Saskatchewan.  Ray held many sales positions 
throughout his career including several 
veterinary pharmaceutical companies. 

Ray will be remembered for all his 
community involvement, from playing 
hockey in this day, coaching and refereeing. 
His passions were being involved with the 
Camrose Kodiaks Junior “A” hockey club, 
member of Camrose Golf course, and 
Member of Camrose City Council.

Ray was known to everyone for his many 

years of generosity and involvement in the 
community. He may have been short in stature 
but to all who knew him he made it up with 
the love he had for his family and friends. His 
greatest passion was his family, the impact his 
life had will be cherished by all who knew him.  

Left to cherish his memory are his loving 
wife Shirley, his four children, Raeanne 
McIsaac (Darren Broen) of Camrose, Shane 
(Tracy) McIsaac of Langley B.C., Dale (Kelly) 
McIsaac of Leduc, and Debbie Pullyblank of 
Red Deer. Ray is also survived by his seven 
grandchildren, two great grandchildren, and 
one sister, Claire (Bernard”Buff ”) Conolly of 
Charlottetown PEI.

Ray was predeceased by his parents, two 
brothers, one sister and his son in law Perry 
Pullyblank.

Ray will truly be missed by all and will 
be remembered for his love of hockey, golf 
and his Timmies. As Ray would say ‘it is 
what it is’.

A Mass of Christian Burial was celebrated 
on Tuesday, November 18, 2014 at 2:00 PM, 
from St. Francis Xavier Roman Catholic 
Church in Camrose with Rev. Larry Pederson 
as celebrant. 

If friends so desire, memorial contributions 
are gratefully accepted to Camrose Minor 
Sports or to St. Mary’s Hospital Chapel Fund.
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On-Farm Food Safety

“Your Success is Our Business”
17611 - 109A Avenue

Edmonton, Alberta
T5S 2W4

Brenda Samletzki
Client Service Representative

(Southern Alberta)

Cell: (403) 608-0603
Direct Fax: 1-800-329-9332
Toll Free: 1-877-329-9332 ext. 1902
Email: bsamletzki@wddc.com
Website: www.wddc.com

Verified Beef 
Production Program™ 
(VBP) – Alberta Beef 
Quality Starts Here

THERE ARE MANY BENEFITS TO ENCOURAGING THE 
relationship between beef producers—whether cow/calf or feedlot—
and food animal veterinarians. As our industry is under close scrutiny 
from consumers for issues such as animal welfare and antimicrobial 
resistance, it is beneficial for all to maintain a close relationship. 

The Verified Beef Production Program™ (VBP) is based on a 
series of Standard Operation Procedures (SOPs) designed to reduce 
or eliminate the possibility of a food safety concern, such as drug 
residues and foreign objects. As part of the Animal Health SOPs, all 
medication is to be used on-label and any extra-label use needs a vet-
erinary prescription with an updated withdrawal time. These practic-
es have been established as contributing to responsible antibiotic use. 
When producers and veterinarians maintain close communication, 
the end results are animals that are healthy (hopefully), and humans 
that are satisfied that the antimicrobials are used properly and the 
records to back it up. As producers and veterinarians alike, we will 
continue to navigate the tricky waters of antimicrobial resistance. We 
need to do all that we can to combat the problem and perception of 
antibiotics and food animal production. 

As the VBP continues to add modules in Animal Care, Biose-
curity and Environmental Stewardship, a good relationship with a 
veterinarian becomes even more important. Producers will need to 
rely on the knowledge of their veterinarian to provide advice on pain 
control for certain procedures, to put together the best vaccination 
program for their production unit, and consult on pre-transport 
decision making. 

Producers, for the most part, want to do things properly. Programs 
like VBP, along with a working relationship with their veterinar-
ian, can not only assist producers in adopting best practices to do 
things properly, but can provide the advice and knowledge to assist 
in implementing those best practices. Together these assets provide 
consumers with the security and proof to assure them that the prod-
uct they are purchasing and consuming has been produced with the 
greatest amount of care.

Shannon Argent
Alberta Provincial Coordinator for the VBP Program

The benefits of encouraging the 
relationship between veterinarians 
and verified beef producers.

ABVMA Members’ 
Magazine Makeover – 
THE ABVMA WOULD LIKE TO INTRODUCE READERS TO
the initial phase of the revitalization of our bi-monthly magazine. 
You can expect to see significant changes to our exclusive print 
publication throughout the course of the year. Our ultimate objec-
tive behind the magazine makeover is to enhance overall readability, 
keep our readers informed and up to date, highlight important issues 
within the Alberta veterinary profession, and to persevere in the 
ever-evolving realm of information media. Contrary to popular belief, 
print media is not dying, but it is indeed changing to reflect the way 
people consume information. The ABVMA strives to develop and 
implement communication strategies that mirror the best interests of 
our members, and we hope you will enjoy the modernized version of 
our magazine!

Lacey Morris 
Administrative Assistant – Communication & Professional Enhancement
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Anderson-Chisholm Chair in Animal 
Care and Welfare 
In early November, we held a celebratory 
event at our Clinical Skills Building at the 
Spy Hill campus to announce the establish-
ment of the new Anderson-Chisholm Chair 
in Animal Care and Welfare.  

Ed Pajor is the inaugural chair holder. Ed 
is a Professor of Animal Welfare in our De-
partment of Production Animal Health. He 
is recognized internationally for his research 
on production animal behaviour and welfare, 
and for his expertise in animal welfare 
standards and legislation.  He’s also conduct-
ed research into the behaviour of bucking 
horses and bulls at the Calgary Stampede.

The idea – and the funding – for Ed’s 
new $5-milllion chair came from Jack An-
derson and his daughter Wynne Chisholm. 
Jack and Wynne have a cow-calf operation 
near Cochrane and share a real passion for 
animal care and welfare. They want their gift 
to help the University of Calgary become 
number one globally in animal care and 
welfare research. 

 “If we can use new knowledge to build 
on current management practices with new 
techniques and new approaches, then every-
one benefits — the animal, the rancher and 
society,” Ed says. 

The funds will support research into 
projects such as a study of the bond between 
a cow and calf and how a cow’s protective 
instincts help her calf survive both predators 
and disease.  Other research areas include 
the examination of the impact of difficult 

pregnancies on beef cattle – how calves 
born in distress develop and survive, and the 
impact on cows.  

Ed has a number of planning and 
recruitment duties to tackle before digging 
into research.  Among the tasks: setting up a 
supervisory committee, developing an action 
plan for work in both the short and long 
terms, and recruiting post docs, Masters and 
PhD students to start field research – ideally 
by April 2015 for the spring calving season.

NSERC Industrial Research Chair in 
Infectious Diseases of Dairy Cattle
Dr. Herman Barkema is a professor in the 
epidemiology of infectious diseases with 
the Department of Production Animal 
Health and the new NSERC Industrial 
Research Chair in Infectious Diseases of 
Dairy Cattle. The five-year research award 
(which is renewable) allows Herman to 
build upon his extensive work on infec-
tious diseases affecting the dairy industry 
– in particular Johne’s disease and mastitis, 
two of the most economically impactful 
diseases for producers. 

Herman’s Johne’s disease studies focus 
on transmission of Mycobacterium avium 
subsp. paratuberculosis infection to the calf, 
genetic susceptibility, early diagnosis and 
adoption of control practices by dairy farm-
ers. The mastitis studies focus on the role of 
coagulase-negative staphylococci in mastitis, 
antimicrobial resistance and heifer mastitis.  

Herman says his research is very collabo-
rative. “We’re doing research with the dairy 
farmers and for the dairy farmers.”

The chair is jointly funded by NSERC and 
partner organizations Alberta Milk, Dairy 
Farmers of Canada, Westgen, Dairy Farmers 
of Manitoba, CanWest DHI, BC Dairy As-
sociation and the Canadian Dairy Network.

Herman’s research aims to improve the 
control of these infectious diseases and 
lessen their impact on dairy productivity. The 
new chair really underscores how valuable 
collaborative partnerships are between our 
university, industry and government.

Excellence in research is fundamental to UCVM, 
and we continue to build and grow a broad base 
of quality research programs. This month’s article 
takes a look at three new research chairs. 

Dean’s Corner - UCVM Dean’s Report

Calgary Firefighters’ Burn Treatment 
Society Chair in Skin Regeneration 
and Wound Healing
Jeff Biernaskie’s outstanding research into 
dermal stem cells has garnered him the 
first Calgary Firefighters Burn Treatment 
Society Chair in Skin Regeneration and 
Wound Healing.   

Jeff, an assistant professor of stem cell bi-
ology at UCVM, is working with colleagues 
in the Calgary Firefighter’s Burn Treatment 
Centre at the Foothills Medical Centre to 
improve skin grafts by using dermal stem 
cells, a process that could benefit both 
human and animal patients. This partnership 
will help the University of Calgary build a 
nationally recognized centre for wound heal-
ing and burn-related research that supports 
both human and veterinary medical clinical 
applications of new technology.

It was when Jeff was a postdoctoral fellow 
at the Hospital for Sick Children in Toronto 
that he discovered the existence of a multi-
potent dermal stem cell in adult skin, a cell 
which can self-renew and create new skin 
cells. The discovery of this potential source 
of new dermal cells led to research into using 
stem cell-based therapies to regenerate skin 
that might function better than when skin 
was left to heal on its own or when skin 
grafts were applied.

“We are trying to understand the biology 
of these cells and activating the natural repair 
response to improve wound healing,” Jeff says.

Jeff says the $1-million gift enables 
considerably more collaboration among 
complementary disciplines in advancing 
important research into skin regeneration. 
The new chair also creates unique learning 
opportunities for post-graduate residents 
in both the Clinician Investigator Program 
and the Faculty of Veterinary Medicine to 
support the training of experts in the area of 
regenerative medicine. 

Alastair Cribb, DVM, PhD
Dean, University of Calgary, 
Faculty of Veterinary Medicine
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“Winter school” for One Health: 
In early November, I travelled with a number 
of WCVM faculty to the Guru Angad Dev 
Veterinary and Animal Sciences University 
(GADVASU) in Ludhiana, India, for a 
week-long “winter school” that focused on 
One Health topics and issues. GADVASU’s 
School of Public Health and Zoonoses and 
the University of Saskatchewan’s Integrated 
Training Program in Infectious Diseases, 
Food Safety and Public Policy (ITraP) jointly 
organized the event. 

About 50 students from GADVASU at-
tended the school that featured a number of 
WCVM faculty including Drs. Baljit Singh, 
Hugh Townsend, Vikram Misra and Emily 
Jenkins. This is ITraP’s third international 
school: the first event was held in Berlin, 
Germany, in 2013, while the second summer 
school took place in Saskatoon, SK.   

ITraP is a unique graduate training pro-
gram that is funded by Natural Sciences and 
Engineering Research Council (NSERC). The 
program trains students in multi-disciplinary 
approaches to infectious diseases and food safe-
ty through integrated input from collaborators. 

2015 SCVMA Symposium: More than 
250 veterinary students from across Canada 
will travel to Saskatoon in early January for 
Symposium—the annual three-day veterinary 
student conference that’s supported by the 
Canadian Veterinary Medical Association 
(CVMA). As the 2015 hosts, WCVM stu-
dents have been organizing activities, wet labs 
and social events, as well as billets for the out-
of-province students. We’re excited to welcome 
veterinary students from across Canada!   

Cows, clinicians welcome back tilt table: 
This fall, clinicians, staff and students regained 
the use of the bovine tilt table—a highly 
efficient piece of equipment that was recently 
refurbished and re-installed in the WCVM Vet-
erinary Medical Centre’s Large Animal Clinic. 

The hydraulic table has been an indis-
pensable tool for bovine treatment and ex-
amination. Arnie Brockman, an engineering 

consultant from Humboldt, SK, developed 
the original device in the mid-1970s for the 
veterinary college. 

When the table developed mechanical 
issues in 2013, WCVM large animal veter-
inarians had to resort to an old-fashioned 
system of ropes and pulleys for examining and 
treating any hoof issues. The U of S contracted 
a Saskatchewan engineering company to take 
on the job of reconditioning the equipment 
and making some upgrades. After the installa-
tion was completed, clinicians began using the 
table for clinical cases in mid-October. 

Stookey receives bovine welfare award: 
WCVM professor Dr. Joe Stookey is the 2014 
recipient of the Metacam® 20 Bovine Welfare 
Award that’s presented by the Canadian As-
sociation of Bovine Veterinarians (CABV) in 
partnership with Boehringer Ingelheim. 

Stookey is an expert in livestock be-
haviour, animal welfare and animal well-be-
ing who has spent more than 25 years pro-
moting cattle welfare through his teaching, 
research and involvement in professional 
associations and producer committees. 

Stookey was a key member of Canada’s 
Beef Welfare Code Development committee 
and has been part of many other national and 
international groups involved in animal wel-
fare. His work on alternative weaning strate-
gies for beef cattle has led to the development 
of a two-stage weaning process that greatly 
reduces the stress of weaning in beef calves. 

Leighton receives honourary degree: 
During the University of Guelph’s fall 
convocation on October 18, President and 
Vice-Chancellor Franco Vaccarino conferred 
an honourary Doctor of Science degree on Dr. 
Ted Leighton, a 1979 WCVM graduate and 
longtime professor of veterinary pathology at 
the veterinary college. 

The degree’s citation described Leighton as 
a “visionary thinker, scientific leader and profes-
sor” who has made profound contributions to 
the understanding of wildlife disease in Canada 
through his leadership roles at the Canadian 

Wildlife Health Cooperative (CWHC). 
Leighton co-founded the CWHC (for-

merly known as the Canadian Cooperative 
Wildlife Health Centre) in 1992 and served 
as its co-director and executive director for 
many years. Leighton stepped down from his 
role as CWHC executive director on July 1. 

In addition to his efforts with the 
CWHC and his roles as a teacher and 
researcher, Leighton was commended for his 
tireless work with the World Organisation 
for Animal Health (Office International des 
Epizooties or OIE) to build a stronger lead-
ership structure for wildlife health manage-
ment in other countries.

Finally, congratulations to Dr. John Giesy, 
a professor in the WCVM’s Department of 
Veterinary Biomedical Sciences and the U of 
S Canada Research Chair in Environmental 
Toxicology. In early November, Dr. Giesy 
was conferred the title of Fellow of SETAC 
(Society of Environmental Toxicology and 
Chemistry) during the society’s annual 
meeting in Vancouver, BC. This honour 
recognizes Dr. Giesy’s many achievements 
throughout his outstanding career. 

For more WCVM news, visit 
www.wcvmtoday.com or follow @WCVMToday 
on Twitter. You can always contact me 
(306-966-7448; douglas.freeman@usask.ca) 
anytime if you have questions. 

Douglas Freeman, DVM, PhD
Dean, Western College of Veterinary Medicine

Renovations in the WCVM Veterinary Library are nearly 
complete, and our students are looking forward to having 
access to the converted space 24 hours a day. Once completed, 
the library will better meet the needs of WCVM students, 
faculty and researchers, as well as other on-campus users.
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2014 CanWest Conference Attendance

This year’s CanWest Conference was 
held at the Fairmont Banff Springs 
Hotel from October 26th – 29th and 
welcomed over 900 participants over 
the three days.

Attendance by Category (that attended CE):
Veterinarians: 379
AHTs & Hospital Staff: 171
Industry: 232
CanWest Staff: 12
Invited Guests: 40
Speakers: 25
Students: 52

Attendance by Region (that attended CE):
Alberta: 530
BC: 100
Other Canadian Attendees: 179
International: 58

ATTENDANCE BY LEARNING TRACK:
Animal Health Technologist:
Sunday: 132
Monday: 57
Total over two days: 189

Companion Animal:
Sunday – Track 1: 147
Sunday – Track 2: 155
Monday: 221
Tuesday: 210
Total over three days: 733

Equine:
Breakfast Table Topic Sunday: 51
Breakfast Table Topic Monday: 42
Total over two days:93

Sunday: 49
Monday: 73
Tuesday: 72
Total over three days: 194

Food Animal:
Breakfast Table Topic Sunday: 18

Sunday: 34
Monday: 47
Tuesday: 29
Total over three days: 110

Veterinary Team:
Sunday: 25
Monday: 31
Tuesday: 47
Total over three days: 103

WINNERS!
Congratulations to the following trade fair prize winners:
Welcome Reception – Nest Learning Thermostat – Amanda Greening
Welcome Reception iPad Air and Bowers Wilkins A5 Wireless Music System -  Gary Karner
Sunday Daily Cash Draw - $1,000:  Blair Gurney
Monday Daily Cash Draw - $1,000:  Katie Degenstein
2015 CanWest Clinic Registration: Vanessa George, Calgary Trail Pet Hospital
Passport to Prizes Grand Prize Draw - $3,000 Travel Voucher: Marian Johnson

Thank You to our attendees for making CanWest your Conference of Choice!

Next Year’s conference is scheduled for:
October 16 - 20, 2015 at the Fairmont Banff Springs Hotel

Wet Labs
The ABVMA partnered with the University of 
Calgary Faculty of Veterinary Medicine (UCVM) 
to provide a series of wet labs in conjunction with 
this year’s Conference.  The labs were hosted at 
the UCVM Clinical Skills facility and were offered 
to veterinarians, animal health technologists, 
interns, and 3rd and 4th year veterinary students.  
This endeavor was successful with 104 delegates 
attending the 5 wet labs that were provided.
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ABVMA Open House

ABVMA staff hosted a successful open house at the new Elm 
Business Park office on Wednesday, November 19th, 2014.
The open house was held from 5:00 – 9:00 PM in conjunction 
with a meeting of Council and the surprise unveiling of the Dr. 
Duane Landals Boardroom, both of which took place earlier 
that day. 

Approximately 70 people attended, including ABVMA staff, 
Council, members, and associates and friends of the association. 

The open house gave our members and friends the 
opportunity to check out the ABVMA’s contemporary new 
headquarters, as well as meet, greet, mix and mingle! 

Madi Allen and Kevin Castro of Edmonton’s Resonate 
Music School delivered a superlative performance that kept 
attendees engaged and entertained throughout the course of 
the evening. ABVMA staff would like to extend a warm thank-
you to Madi and Kevin for sharing their exceptional musical 
talents with our open house attendees.

Renowned Edmonton-based catering company A Capella 
Catering tied the event together with a varied and beautifully 
crafted smorgasbord of Hors D’Oeuvres, which were presented 
to attendees on the ABVMA’s new and improved boardroom 
table in the Dr. Duane Landals Boardroom. The ABVMA would 
like to thank A Capella for providing great service and sweet 
and savory sustenance that was enjoyed by all. 

We would like to thank everyone who attended and 
contributed to the overall success of this event! We look 
forward to seeing you all in the New Year!

Ms. Lacey Morris
Administrative Assistant – Communications & Professional Enhancement
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HAPPY NEW YEAR, EVERYONE, AND 
welcome back! With every New Year, the 
third year students return to the classroom 
for the last time, as it marks their last semes-
ter at the Clinical Skills Building before ven-
turing out into the community for a year of 
clinical rotations. A transition year is in the 
making; students are planning their fourth 
year experience and choosing clinic loca-
tions and an area of emphasis. As they first 
try to frantically draft out the rest of their 
academic lives, the task seems daunting – to 
plan a year’s worth of learning, and the final 
training before their four years here are over. 
But we know better. We know the learning 
doesn’t end, and we know no time is lost 
when we recognize the opportunity to try 
something different and to meet new men-
tors along the way. I often wonder if I should 
base my clinical enrichment on areas I enjoy 
most, or something a little more outside of 
the comfort zone. When the student in your 
clinic asks you, what will your advice be? 

More importantly, students are also 
planning their reading break. For some, 
this means some much needed (and well 
deserved) time at home with friends and 
family, wherever they may be. For others, 
it may mean visiting other programs on 
externship experiences, working at an old 
summer job or possibly participating in 
some Continuing Education. My personal 
recommendation would be the Western 
Veterinary Conference in Las Vegas. I sup-
pose for some it means a bit of reading and 

preparation for the busy semester to come. 
Third year is certainly a different year. It’s a 
time where all of the “normal”, “abnormal” 
and medicine all come together (...alleged-
ly) to create the bigger picture. Though the 
introduction of live animal surgeries and 
anesthesia can be nerve racking at times, it 
is exciting to appreciate the first times and 
the progression of our training.

For a little CE as well as recreation, 
Student Symposium is right around the 
corner. Conveniently for Calgary students, 
it is actually just around the corner this 
year, hosted by the Western College of 
Veterinary Medicine, titled “Prairie Ze-
bras”. Events that foster student relations 
between the veterinary schools are a great 
catalyst for future collegiality, and basically 
just a lot of fun. Last year, about 20 of us 
visited Saint-Hyacinthe for the Student 
Symposium, and many students maintain 
relationships made there. Personally, I will 
be using this time to encourage our fellow 
Western Canadians to join us for next year’s 
Veterinary Graduates of Western Canada 
(VGWC) Hockey Tournament. In its inau-
gural year, the VGWC hockey tournament 
was a great success. All in all, it was a week-
end of students, faculty and alumni from 
Western Canada gathered for a weekend 
of hockey and collegiality, packed with big 
plays, great stories and of course, over-time 
winners. The event will continue to grow 
from here, and I know this because the 
committee was booking ice-times for 2015 
the day after the tournament ended!  

As the season reminds us of New 
Year’s resolutions, let’s talk about wellness. 
As students of veterinary medicine, we 
understand the wellness of our patients 
and we strive to maintain it, for them and 
for their owners. No matter the clinical 
environment, maintaining an animal’s 
wellness can be associated with unique 
and intense emotional transactions. And 
as I’m sure you good folks know more so 

Student Corner

than I, when emotions are flying around 
the exam room (or barn), both sides can 
be exhausted. We know there are risks to 
veterinary medicine, and we know they do 
not all start with the startled horse or the 
anxious cat. Mental health and wellness is 
an increasingly discussed and researched 
topic in our profession, and one that seems 
to reach right down to the student level. 
In regards to mental health and wellness 
in any environment, it is always best to be 
aware, be educated and be encouraged to 
talk about it. So now, the Calgary Associa-
tion of Veterinary Students (CAVS) is be-
ing proactive. The current CAVS president 
( Jessica Barker, 2016), began the wellness 
initiative last academic year, and along with 
the committee presented the students with 
a series of wellness-related events. Events 
have ranged from seminars on nutrition, 
physical fitness, mindfulness and depres-
sion, to questionnaire health checks and fit 
body boot camps held at the school. The 
overall goal is to present students with the 
tools they need to manage their workload, 
relationships, finances, emotions… you all 
know the list. Currently, CAVS is in the 
process of assembling a student-organized 
group dedicated to advancing the wellness 
initiative, and seeking innovative ways 
to encourage student wellness. We hope 
frequent exposure and variety of content (or 
activities) will promote the development of 
healthy, effective mechanisms conducive to 
maintaining our wellness as students and as 
future veterinarians in the community.

Mr. Justin Duvall
UCVM, Class of 2016
ABVMA Student Representative, 2014/2015

UCVM Student Article
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WCVM Student Article
HELLO! AND A HAPPY NEW YEAR 
to everyone! I hope the holidays gave people 
a chance to see friends and family, and most 
all, refresh themselves for the year ahead. 
I assure you that all of us at the WCVM 
certainly enjoyed the break; the first year 
students are now figuring out just what they 
got themselves into and the second years 
will be happy to be half way done “hell year”. 
We third years are excited to start our (very 
carefully planned out) electives and see the 
possible directions our careers might take. I 
hope all the fourth years get good news with 
their NAVLE results coming back. 

For this article I’ve got some social 
updates. But even before the winter break we 
had some great social events including the 
second years surprising us with an extraordi-
nary happy hour. They and “The Bull”, a local 
radio station, made it a night to remember 
with Brett Kissel performing in 2302 to 
a group of cheering vet students in full 
Halloween costumes! I’m sure the year book 
will have some amazing pictures to include 
from that night. Also, the yearly tradition of 
caroling to the professors’ houses was con-
tinued. Each class voted on and visited three 
professors, singing some hilariously altered 
Christmas carols to match with the subject 
they taught. Like always, this was a great 
chance for students to see their instructors 
outside of class and get to know them more 
as individuals with great stories to share in 
a fun and relaxed setting. Something that 
seems to fast becoming a tradition: the yearly 
Vetoquinol Foosball Tournament was run 
again on Nov 21. Foosball has been a favorite 
break-time sport for the “back row boys” 
and others, even to the point of a foosball 
etiquette skit being made. So I can definitely 
see this event continuing on for many years 
to come.

And now to segue from social shindigs to 
social work: the WCVM, Veterinary Medical 
Center (VMC), University of Saskatchewan 
and the University of Regina Faculty of 

Social Work have welcomed Erin Wasson, 
a Masters student in social work, to start 
creating a formal social work framework for 
the WCVM and VMC. As far as they know, 
this is the first time that vet social work will 
be implemented in Canada and will aim to 
work with clients, faculty, staff and students 
as a referring service, similar to some pro-
grams in the states. As more of a referring 
service that will act as a framework to 
ensure that everyone gets the right help and 
resources, they can work with student coun-
selling on campus and the existing student 
services in the WCVM. This whole initiative 
started a year ago with discussing what vet 
social work would look like. I know I’m eager 
to see what this develops into as it is still so 
new. Speaking with Erin, I can definitely tell 
she is excited about the possibilities and how 
this can help with important issues including 
client grief, talking about end of life, and 
empathy fatigue in staff.

On the more educational side of school, 
we have also had some great club trips, in-
cluding the Production Animal Club’s trip to 
Alberta and the Wildlife and Exotic Animal 
Medicine Society’s (WEAMS) trip (with 
the location still TBA). The Pathology Club 
has also hosted a sheep necropsy lab and a 
suture skills lab to help the first years who 
had to go through the surgical skills test in 
November. The Production Animal Club has 
once again hosted a dehorning lab that was 
very popular, and the Small Animal Club’s 
dentistry lab this year focused on extractions.

Symposium is also being held at the 
WCVM from January 8th to 11th with 
Dr. Rick DeBowes as our keynote speaker. 
Many of us (including myself ) are excited to 
welcome students from the other veterinary 
schools around Canada into our homes and 
our school. For those of us that read “Four 
years of vet school” online, we know that 
although the schools and professors may be 
different, the overall experience of getting 
your DVM is very similar for many of us. Of 

course it is a great opportunity to get some 
hands on experience with the wet labs and 
go to interesting talks, especially for those of 
us who were unable to attend the sympo-
siums at the other schools.

I’m happy to report that the Mare Care 
program and the dog training program have 
been a great success, with many students 
signing up for these initiatives to improve 
the welfare of our on-campus animals. The 
dog training program is now in full swing, 
with two days a week, one day focusing 
on the dogs developing skills so that they 
are more adoptable later and another day 
focusing on training the dogs to be more 
comfortable with the lab procedures that 
they are used to demonstrate. Additionally, 
WEAMS’s Team Education and Team Fal-
conry subgroups have been working together 
with two Swainson’s hawks that came in ear-
ly in the school year who are un-releasable. 
At least one of the birds is showing promise 
for becoming the next education bird used 
to go to schools and events and promote 
wildlife education and conservation.

Lastly, I just wanted to remind practice 
owners out there to think about hiring a vet 
student this summer. All of us future veteri-
narians would greatly appreciate the mentor-
ship and guidance. And for those who have 
already found vet students, thank you!

Ms. Hilary Whiting
WCVM, Class of 2016
ABVMA Student Representative 2014/2015
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WOW, ANOTHER YEAR IS IN THE BOOKS. WE HOPE THAT YOU AND YOUR 
family had some special time together over the holidays, which is what this time is all about. 
With 2015 coming in with a blast, we look at the year behind us and are starting to plan the 
year ahead. 

2014 was an amazing year for the AAAHT: we celebrated our 35 years with an amazing 
two-day conference in Edmonton; we participated in public and industry events such as 
Pets in the Park, the Horse Breeders Conference, the WDDC Anniversary Conference 
and CanWest Veterinary Conference to spread the word about our amazing profession. 
Our Communications Committee is continuing to work hard on our social media cam-
paigns with a great presence and following on both Facebook and Twitter. In October, we 
concluded our 35th Anniversary celebrations with a wonderful reception at the Fairmont 
Banff Springs. It was very well received, the food was great, but the company was that 
much better. Not only did technologists and veterinarians from across the country join us 
in celebrations, we were also surrounded by our friends from the ABVMA Council, the 
CVMA President Dr. Jean Gauvin and representatives from  the Saskatchewan Association 
of Veterinary Technologists. A huge thank you goes out to the ABVMA staff for their help 
in organizing this wonderful event.

In November, the AAAHT Board and committees met in the new ABVMA office for our 
two-day leadership weekend. This weekend focuses on welcoming and orientating new Board 
and Committee members, as well as focusing on the upcoming year’s events for our Commu-
nication committee. This year we also had Ms. Maryann Urbanowski speak with the Board 
on governance and facilitate a Board assessment workshop. We look forward to working with 
her more throughout the year in our three strategic planning sessions.

At the end of February, the AAAHT Board will be hosting a breakfast meeting with 
technologists attending the ABVMA Leadership Weekend in Calgary. This meeting is a time 
where we are able to discuss key issues and concepts that directly influence AHTs in Alberta. 
If you are an AHT who sits on an ABVMA committee, please plan to attend. 

The AAAHT Board and Committees would also like to extend congratulations to Ms. 
Amanda Kusch on winning the 2014 AAAHT Poster Contest! Amanda’s winning entry 
prize was  registration and hotel paid for the  2015 CanWest Conference, as well as a Visa 
gift card. Best in Class winners received a Visa gift card as well as a credit to any AAAHT 
CE Event! Congratulations to all of our winners!

Ms. Vanessa Christensen-George, RAHT
President, Alberta Association of Animal Health Technologists

AHT News
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AHT News

News at NAIT
GREETINGS FROM NAIT! I trust with the holiday season behind us everyone is looking 
forward to settling back into some routine. The great thing I find about the New Year is the 
shortest day is behind us and the extra moments of sunshine every day are ever valuable! 

In the fall the NAIT AHT program was visited by the CVMA accreditation team. Over two 
days the team visited our small animal clinic and a large animal horse lab at Keno Hills (with 
a little swine in there for good measure). Both staff and students participated in interviews 
with the team members. The final report will be released in the spring; we are pleased that 
they were impressed with both the small and large animal areas of our AHT program.

The NAIT AHT Advisory committee meeting was also held in the fall. Many members 
of industry were in attendance: Small and large animal practitioners, University members, 
Research, the AAAHT, ABVMA, as well as one of our AHT second year students. Good ideas 
and suggestions were made to move forward and improve the program. 

Seraph Forth, RAHT

Lakeland Link
AMAZINGLY ENOUGH, FIRST SEMESTER IS 
already drawing to a close, and students are 
gearing up for their final exams!  Our program 
launched a brand new curriculum this fall, which 
has condensed our timetables, and number of 
courses to the student. The second years are 
really appreciating the changes, and the first 
years are enjoying the increase in hands on labs 
they have in first semester. 

Many of our second years are busy fundraising 
for the AHT club excursion to the Western 
Veterinary Conference in Las Vegas in February.
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Continuing Education Opportunities

ONGOING/WEB OFFERINGS
Pets and Parasites - Bayer Online CE Modules: 
Related modules include: Fleas and Ticks, 
Heartworm, Intestinal Parasites and Mites. 
One Hour of CE credit for each Topic. Please 
see www.learnwithbayer.ca for more info and to 
register. Located under Pets and Parasites CE.
 
Parasite Scene Investigation - Bayer Online 
CE Modules: Related modules include Intestinal 
Parasites (1 CE Credit), Heartworm (1 CE 
Credit) and Fleas & Ticks (2 CE Credits). 
Please see www.learnwithbayer.ca for more info 
and to register. Located under Parasite Scene 
Investigation CE.
 
Equine Health - Bayer Online CE Modules: 
Related modules include Equine Joint Disease (1 
CE Credit), Equine Protozoal Myeloencephalitis 
(1 CE Credit) and Sedation & Anaesthesia (2 CE 
Credits). Please see www.learnwithbayer.ca for 
more info and to register.
 
Perception of Value - 1 CE Credit offered. Please see 
www.learnwithbayer.ca for more info and to register.
 
Webinar - “Doc, does my pet really need all these 
medications to treat his liver disease?” Lisa Carioto, 
DVM, DVSc, Diplomate ACVIM. Dogs and cats 
can suffer from a number of different diseases, 
which can be treated with a variety of medications. 
The 90 minute webinar will address a number of 
these hepatic diseases in both species, as well as the 
medications and nutraceuticals available. Clinical 
cases will be used to present the information. 
Please go to www.vetoquinol.ca for more info on 
this webinar. Sponsored by Vetoquinol Canada.
 
Royal Canin Veterinary Diets Online Modules 
- Various modules available through Royal Canin 
include; Nutrition Fundamentals (pre-requisite for all 
other courses), Feline Life Stage Nutrition, Nutrients 
vs. Ingredients, Maturity in Motion and Dental 
Difference. Please contact your local Royal Canin 
technical sales representative for more information 
on how to access these modules, or contact Melanie 
Zanuttig at counsellors@royalcanin.ca.
 
Online Ultrasound Education - Scil Vet Novations 
has developed online ultrasound education packages 
that work with your busy schedule to help you learn 
the benefits of Ultrasound as a valuable diagnostic 
tool in your clinic. You can learn from the comfort 
of your own practice or home. Two courses, Basic 
Ultrasound and Advanced Ultrasound, have been 
developed that can be combined with an in-person 
scan-only course where you can practice your 
knowledge with a skilled veterinary sonographer. 
CE credits available. Visit the online CE page at 

www.scilvet.com to register online or call 1-866-
382-6937 for more information.
 
Master of Veterinary Medicine, Massey 
University 2014 - Online continuing education 
for practising veterinarians worldwide through 
the Master of Veterinary Medicine program 
at Massey University. Massey University is an 
AVMA accredited veterinary school in Palmerston 
North, New Zealand. Enrolments are open for 
the following courses starting in February 2014: 
Companion Animal: Avian Medicine, Oncology 
and Soft Tissue Surgery. Courses also starting in 
July 2014: Companion Animal: Gastroenterology, 
Diagnostic Imaging, Clinical Pathology and 
Cardiorespiratory. For more info about the Master 
of Veterinary Medicine Program and individual 
courses, visit www.mvm.massey.ac.nz or email 
mvm@massey.ac.nz
 
Webinars - Canine and Feline Cardiovascular 
Health, Feline CKD: Top Tips for early Diagnosis 
and Proteinuria in Feline Renal Disease: Why 
Should You Worry? These on-demand webinars can 
be accessed any time and watched as many times as 
necessary to learn the content. Registered users may 
choose to take a test to receive CE credit for watching 
one of the webinars. Successful participants may 
print off a certificate of completion for their records. 
These webinars are also RACE approved. Please go 
to http://fortekorce.ca to register for these webinars. 
Sponsored by Fortekor and Novartis.
 
Excess Weight & Obesity: An Ounce of 
Prevention is Worth a Pound of Cure Webinar 
- This one hour webinar will discuss weight loss 
programs for the overweight pet and developing 
communication strategies to help the pet owner 
commit to avoiding weight gain and obesity in 
dogs and cats. Please go to www.royalcanin.ca to 
sign in or register. Sponsored by Royal Canin.
 
The Social Side of Practice: Module 1: Veterinary 
Wellness - Debbie Stoewen, DVM, MSW, RSW, 
PHD. This unique, fully accredited veterinary 
continuing professional development program 
reflects our commitment to you, your practice and 
the profession. It’s designed to help you and your 
team do what you do even better by providing 
insight, guidance and strategies on the non-medical 
aspects of practice so you can offer the very best to 
your patients, clients and each other. Choose from 
Lunch & Learns or Interactive Workshop Formats 
offered on the following topics: Facilitating 
Euthanasia Conversations, Compassion Fatigue - 
What it is, What it isn’t and What can be Done, 
Compassion Satisfaction - Flourishing in Practice, 
and This is Your Life - Let’s Talk About It. For 

more information and to register please call 1-800-
700-3391, or e-mail care@petsplusus.com. 
Sponsored by Pets Plus Us. 

Increase Feline Preventive Healthcare in Your 
Clinic – Webinar – Elizabeth O’Brien, DVM, 
DABVP (Feline), Heather Lowe, AHT, MBA. 
Sponsored by Novartis and LifeLearn. To view the 
recorded webinar, visit www.novartisfelinece.ca.  The 
course includes a quiz to receive a CE certificate.  1.5 
CE credits for both DVMs and AHTs. Presentation 
available at http://ow.ly/EGfkN

Optimizing Outcomes in Veterinary Dentistry – 
Webinar available until February 3, 2015 – Lee Jane 
Huffman, DVM, DAVDA; Jason Coe, DVM, PhD.  
A systematic approach to comprehensive orofacial 
exams, and effective dental care recommendations 
are discussed. 1 CE credit for both DVMs and 
AHTs. Sponsored by Royal Canin.

MONTHLY OFFERINGS
JANUARY 2015
January 9 – 11, 2015 – Horse Breeders and Owners 
Conference – Featuring Drs. Rebecca Gimenez, 
Sheryl King, Stephen Peters, Tony Willing, Bob 
Coleman, David Fraser, Brenda Abbey and others. 
Visit www.albertahorseindustry.ca and click on 
‘conference’ for more information and to register, 
or call 403-420-5949.  Sponsored by the Horse 
Industry Association of Alberta with assistance 
from the Horse Industry Section of Alberta 
Agriculture and Rural Development.

January 12, 2015 - Calgary Academy of Veterinary 
Medicine - Members only, AGM and guest 
speakers Dr. Judith Samson-French & AHT Lori 
Rogers, Dogs with No Names Project: Principles 
of unwanted dog population management and an 
overview of non-surgical contraceptive options. 
Registration/cocktails 6-7 pm, Buffet Dinner 7 – 8 
pm, Guest speakers 8 – 9 pm, followed by AGM.  
Location:  Calgary Zoo, Enmax Conservatory. 
RSVP before Jan 5 online at www.cavm.ab.ca or 
contact Liz Sawatzky at info@cavm.ab.ca.

January 24, 2015 - Small Animal Dentistry Wet 
Lab - Dr. Kevin Stepaniuk, DVM, DAVDC, 
FAVD. Two Wet labs will be held at Spy Hill 
campus UCVM: AM session 8 am to noon, PM 
session 1 - 5 pm. Twelve maximum per session, 
open to CAVM members first. For more info and 
to register, please go to www.cavm.ab.ca, or contact 
Liz Sawatzky at 403-863-7160 or via e-mail at 
info@cavm.ab.ca. Equipment provided by Serona 
Animal Health. Sponsored by Royal Canin.
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January 25, 2015 - Small Animal Dentistry 
lecture - Dr. Kevin Stepaniuk DVM, DAVDC, 
FAVD. 8:30 am to 4:30 pm. Location Health 
Sciences Centre, U of C, Heritage Medical 
Research Building (adjacent to Foothills Hospital) 
3330 Hospital Drive NW Calgary. For more info 
and to register, please go to www.cavm.ab.ca, or 
contact Liz Sawatzky at 403-863-7160 or via 
e-mail at info@cavm.ab.ca.

FEBRUARY 2015
Transition Cow Management Workshops: 
Dr. Michael Steele, University of Alberta; Dr. Katy 
Proudfoot, Ohio State University; Dr. Betty-Jo 
Bradley, Livestock Veterinary Services; Dr. Kate 
Davies, DRECA & producer Mr. Gert Schrijver. 
Each workshop 10 am to 3 pm.  Feb 17: Lethbridge 
Coast Hotel. Feb 18: Red Deer Black Knight 
Inn. Feb 19: Leduc Executive Royal Inn. Feb 
20: Barrhead Neighbourhood Inn. Sponsored by 
Alberta Milk. Early Bird registration $50 until Jan 
16/15 and then $65. Registration opens Dec 1/14. 

MARCH 2015
March 11, 2015 - Small Animal Nutrition - 
Dr. Glenna Mauldin, DVM, MSc Nutrition, 
DACVIM, DACVN; 7 - 8:30 pm. Location 
Health Sciences Centre, U of C, Heritage Medical 
Research Building (adjacent to Foothills Hospital) 
3330 Hospital Drive NW Calgary. For more info 
and to register, please go to www.cavm.ab.ca, or 
contact Liz Sawatzky at 403-863-7160 or via e-mail 
at info@cavm.ab.ca. Sponsored by Royal Canin.

March 14, 2015 – Burnout and Compassion Fatigue 
– Katherine Dobbs, RVT, CVPM, PHR.  Katherine 
is a compassion fatigue expert and give workshops all 
over North America. Location: NAIT, Edmonton.  
Sponsored by the AAAHT.  Registration opening 
soon at http://conferences.abvma.ca

March 15, 2015 – Burnout and Compassion Fatigue 
– Katherine Dobbs, RVT, CVPM, PHR.  Katherine 
is a compassion fatigue expert and give workshops 
all over North America. Location: UCVM, Calgary.  
Sponsored by the AAAHT.  Registration opening 
soon at http://conferences.abvma.ca

APRIL 2015
April 18, 2015 - Feline Medicine Update -  
Dr. Susan Little, DVM, DABVP; 8:30 am - 4:30 
pm. Location Health Sciences Centre, U of C, 
Heritage Medical Research Building (adjacent 
to Foothills Hospital) 3330 Hospital Drive NW 
Calgary. For more info and to register, please go 
to www.cavm.ab.ca, or contact Liz Sawatzky at 
403-863-7160 or via e-mail at info@cavm.ab.ca.

MAY 2015
May 2, 2015 – Digital Dental Radiography – 
Kim Eremko, RAHT.  This seminar will focus on 
positioning for dental imaging and includes a wet 
lab. Location: NAIT, Edmonton.  Sponsored by 
the AAAHT.  Registration opening soon at http://
conferences.abvma.ca

May 13, 2015 - Avoiding ABVMA Complaints 
-  Dr. Phil Buote, DVM, Deputy Registrar and 
Complaints Director; 7 - 8:30 pm. Location 
Health Sciences Centre, U of C, Heritage Medical 
Research Building (adjacent to Foothills Hospital) 
3330 Hospital Drive NW Calgary. For more info 
and to register, please go to www.cavm.ab.ca, or 
contact Liz Sawatzky at 403-863-7160 or via 
e-mail at info@cavm.ab.ca.

May 30, 2015 – Pain Management seminar 
and wet lab – Dr. Nigel Caulkett, DVM, 
DACVAA.  Pain management for both large and 
small animals will be discussed.  In the wet lab 
regional anesthesia for the dog, cat and horses 
will be practiced.   Location:  UCVM, Calgary. 
Sponsored by the AAAHT.  Registration opening 
soon at http://conferences.abvma.ca

JUNE, 2015
June 6, 2015 – Pain Management seminar 
and wet lab – Dr. Nigel Caulkett, DVM, 
DACVAA.  Pain management for both large and 
small animals will be discussed.  In the wet lab 
regional anesthesia for the dog, cat and horses 
will be practiced.   Location:  NAIT, Edmonton. 
Sponsored by the AAAHT.  Registration opening 
soon at http://conferences.abvma.ca

June 6, 2015 – Digital Dental Radiography – 
Kim Eremko, RAHT.  This seminar will focus 
on positioning for dental imaging and includes a 
wet lab. Location: UCVM, Calgary.  Sponsored 
by the AAAHT.  Registration opening soon at 
http://conferences.abvma.ca

SEPTEMBER 2015
September 9, 2015 - Critical Care -  Dr. Marie 
Holowaychuk, DVM, DACVECC;  7 - 8:30 
pm. Location Health Sciences Centre, U of C, 
Heritage Medical Research Building (adjacent 
to Foothills Hospital) 3330 Hospital Drive NW 
Calgary. For more info and to register, please go 
to www.cavm.ab.ca, or contact Liz Sawatzky at 
403-863-7160 or via e-mail at info@cavm.ab.ca.
September 27, 2015 - Clinic Management/Team 
Building -  Shawn McVey, MA, MSW of Veterinary 
Management Solutions; 8:30 am - 4:30 pm. Location 
Health Sciences Centre, U of C, Heritage Medical 
Research Building (adjacent to Foothills Hospital) 

3330 Hospital Drive NW Calgary. Sponsored by 
WDDC, Boehringer Ingelheim and Virbac Canada. 
For more info and to register, please go to www.
cavm.ab.ca, or contact Liz Sawatzky at 403-863-
7160 or via e-mail at info@cavm.ab.ca.

NOVEMBER 2015
November 18, 2015 - Thoracic Radiology -  Dr. 
Nic Rousset, BVSc, BSc, DECVDI; 7 - 8:30 
pm. Location Health Sciences Centre, U of C, 
Heritage Medical Research Building (adjacent 
to Foothills Hospital) 3330 Hospital Drive NW 
Calgary. Sponsored by WVSC. For more info and 
to register, please go to www.cavm.ab.ca, or contact 
Liz Sawatzky at 403-863-7160 or via e-mail at 
info@cavm.ab.ca.

DECEMBER 2015
December 6, 2015 - Euthanasia, Palliative Care 
& Communication - Dr. Dani McVety, Lap of 
Love Veterinary Hospice;  8:30 am - 4:30 pm. 
Location Health Sciences Centre, U of C, Heritage 
Medical Research Building (adjacent to Foothills 
Hospital) 3330 Hospital Drive NW Calgary. For 
more info and to register, please go to www.cavm.
ab.ca, or contact Liz Sawatzky at 403-863-7160 or 
via e-mail at info@cavm.ab.ca.
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Veterinarian Required
If you don’t have a sense of humor, please skip to the 
next ad. The Rimbey Veterinary Clinic is looking 
for a veterinarian to at some time soon become 
our next partner. Lovely Central Alberta, 80% SA, 
20% LA mixed practice.  We strive to provide top 
quality medicine to our clients in a fun enjoyable 
work environment, most days are like an episode 
of M.A.S.H. We offer a far above average wage 
package because we expect to hire a far above average 
veterinarian. No small animal night call, limited 
clientele large animal night call, we get a lot of sleep 
at night!! Lots of personal time off. Our new clinic 
building has pretty much everything one could ask 
for, and is incredibly well equipped. We have a special 
interest in advanced small animal dentistry and small 
animal orthopedics. Comprehensive LA medicine and 
in-clinic LA surgery. Our business structure allows for 
easy buy-in partnership opportunities. If this sounds 
like the place for you, please give us a call, stop by, or 
check out the clinic tour on our website.  Life is short, 
work hard but have fun!! Website: www.rimbeyvet.ca 

Vetstart Project is a consultancy service, helping new 
investors / vets to open small animal clinic in Alberta. 
We have experts from different fields to make your 
dream a true. We help our clients from business plan to 
until the opening of the doors for business. Our presence 
and advice help to reduce stress of starting the business 
as well as it save lot of money during the process. For 
details email us to vetstartproject@gmail.com

Hermitage Veterinary Hospital is looking for a 
part-time or fulltime Veterinarian to join our large 
dynamic companion animal focused team. We have 
a strong focus on preventive care, wellness, and 
emergency medicine with a high volume of routine 
procedures, dentals and emergency cases. We are a 
busy, 10 veterinarian hospital. You will have access 
to a large support staff, in-house lab/x-ray and 
modern facility/ equipment, allowing you to provide 
quality medicine and superior standards of care. We 
offer above average compensation with additional 
compensation incentives, CE allowance up to $2500, 
annual uniform allowance, pet health care plan at cost, 
health benefits covered 100% by employer with an 
extra $1000 wellness allowance, vacation allotment 
above industry average and more. Please email your 
resume to hermitagehospitalmanager@gmail.com

Are you happiest while learning, teaching, and 
problem solving? If yes, keep on reading! At Zoetis, 
we are looking for a veterinarian to join our Cattle 
and Equine Veterinary Operations Team to provide 
outstanding veterinary medical support to both internal 
and external customers. The successful candidate will 
be a supportive team player, be highly self-motivated 
and have a strong sense of self-awareness.  Strong 
communications skills and a passion for education 
are key. The position responsibilities will primarily 

support our equine product portfolio with a secondary 
responsibility to support cattle related initiatives. 
This position is based in Western Canada. For more 
information and to apply, visit http://www.zoetis.
com/careers/jobsearch and job reference number CA-
TC-037 (Manager, Veterinary Services, and Equine). 
Review of applications will commence November 10, 
2014. Job posting will remain open until the position 
has been filled. If you have any questions, please 
contact Dr. Melodie Chan at (403) 550-2139 or 
melodie.chan@zoetis.com

We are looking for a FT Veterinarian for a busy 5 vet 
mixed animal practice in Fort Macleod, AB.  Fort 
Macleod is located 30 min west of Lethbridge, 1 
1/2 hr south of Calgary and 50 min from Waterton 
Lake and the Rocky Mountains.  We are a busy mixed 
practice with equal components of bovine, equine 
and small animal.  The clinic is fully equipped with in 
house chemistry/CBC, pulse oximetry, diagnostic and 
reproductive ultrasound machines, endoscopy and DR 
digital x-ray.  We offer competitive wages, benefits and 
CE package.  On call is shared equally between the 
5 vets.  Come join an enthusiastic work environment 
with excellent support staff! Please contact Dr. Bruce 
Kostelansky at: Fort Macleod Veterinary Clinic Box 
1390 Fort Macleod, AB T0L 0Z0 Ph. (403) 553-4887 
Fax: (403) 553-2924 Email: ftmacvet@shockware.com  

Researcher (Study Director), Veterinary Services - 
Preclinical Animal Research Vegreville, AB
Alberta Innovates - Technology Futures (AITF) is 
part of Alberta’s research and innovation system and 
is helping build healthy, sustainable businesses in the 
province. Through a suite of programs and services for 
entrepreneurs, companies, researchers and investors, 
AITF provides technical services and funding support 
to facilitate the commercialization of technologies, to 
develop new knowledge-based industry clusters and to 
encourage an entrepreneurial-based culture in Alberta. 
This position provides strategic and operational 
guidance to the Portfolio Manager - Health, in 
planning, development, direction, management and 
service provision for a multi-species, multi-disciplinary 
and multi-million dollar cost-recovery essential 
research support service located in Vegreville, Alberta. 
This site is the only commercial Good Laboratory 
Practice (GLP) facility operating in Western Canada. 
This position requires a doctorate in veterinary 
medicine with a license to practice veterinary medicine 
in the province of Alberta; 5 years clinical experience; 5 
years professional management experience; and, 5 years 
laboratory animal medicine and science experience with 
demonstrated mastery of laboratory animal science and 
medical resource management in support of biomedical 
research. For additional qualification requirements and 
position details, and to apply, please visit our career 
page at http://www.albertatechfutures.ca/yourfuture, 
Competition # 2626

Full time veterinarian needed to join our busy multi-
vet mixed practice. Our staff includes 4 AHTs and 

support staff. We have portable and in-clinic ultrasound, 
laboratory equipment, power float, digital x-ray, and 
much more! New grads or experienced vets welcome to 
apply. (Must be eligible for full licensure) Call is shared 
equally. CE, paid holidays, memberships and health 
benefits. We are on Hwy 16 halfway between Jasper and 
Edmonton. We have a team oriented environment with 
friendly and experienced staff.  Please submit resume to 
Dr Anne Rogers 4403 2nd Ave, Edson AB T7E 1C1, or 
edsovet1@telus.net

Central Veterinary Clinics looking for a professional 
and energetic veterinarian to join our 5 doctor 
practice. We are a progressive mixed animal hospital 
located in Ponoka, Alberta which is approximately 1 
HR from Edmonton and 30 minutes from Red Deer. 
We offer a wide range of veterinary services including 
orthopedics, dentistry, digital x-ray, dental x-ray, 
endoscopy, ultrasound, in-house blood analysis and 
general medicine and surgery for our clients. Our large 
animal section includes progressive dairy and beef 
operations with a rapidly growing equine caseload for 
performance and pleasure horses. Our large animal 
services include ultrasound, portable x-ray, endoscopy, 
power float, and full in-house lab capabilities including 
microbiology. We offer a strong mentorship for new 
grads and a positive work environment with a 1 in 
10 on-call rotation. We offer comprehensive benefits, 
AVMA dues, CE allowance and a competitive salary 
package. The successful candidate will be capable of 
performing bovine work with a strong interest in small 
animal and equine work. Please forward your resume 
and cover letter by Fax: (403) 783-3160 or Email: 
centralvetclinic@hotmail.com to the attention Laura.

Looking for a good balance between work and life? 
Coast Mountain Veterinary Services is Whistler’s full 
service veterinary clinic focusing on preventative care 
and exemplary client service and we are looking for 
a long-term associate. We’ve upgraded equipment 
in the last 2 years (Idexx Analyzers, Mylab 5 
Ultrasound, Sopix DR Dental sensor). We’re looking 
for a veterinarian that enjoys practicing with a team, 
utilizing technicians and assistants, and ensuring both 
our patients and clients leave happy! Exceptional 
people skills are a must. Competitive pay ($65-70,000 
per year based on 3-3.5 days per week), skilled team, 
and varied case load. Light on-call responsibility is 
required. Please email your resume and cover letter to 
jonathan@coastvet.com Website: www.coastvet.com   

Permanent P/T veterinarian required for modern 
fully equipped small animal clinic. The candidate will 
need to be experienced and able to work on their own 
to perform all surgeries and handle advanced medical 
cases. Visit us at www.bridlewoodvet.ca Please send 
your resume to: Email: bridle@telus.net 
Looking for a change? Dream of Vancouver Island 
living and playing in the great outdoors? Then we 
have an opportunity for you! Tsolum Veterinary 
Health is a mixed animal practice looking for an 
experienced small animal associate to lead our team 
while serving our wonderful clientele and their pets 
in the beautiful, community of Merville in the Comox 
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Valley. The right candidate will possess strong surgical 
and medical skills, be a positive team player, and strive 
to provide outstanding service to our clients. The 
beautiful, growing Comox Valley offers an abundance 
of year round outdoor recreational activities. At your 
door step you will have: world class fishing, skiing, 
hiking, cycling, kayaking, golfing, sailing, endless 
riding trails and plenty of arts, and culture. The most 
challenging part of this job offer will be deciding what 
to do on your days off! Please contact Dr. Peter Parke 
or Sarah Caton at tsolumvet@shaw.ca

Are you an outdoor enthusiast that loves mountains, 
lakes and endless wilderness adventures? Country 
Vets of Pincher Creek is looking for a MA practitioner 
to join their team. Waterton National Park and Castle 
Mountain Ski Resort are ½ hour away. The practice 
is 80%/20% LA/SA.  The LA is cow calf consisting 
of semen testing, preg. Checking by U/S, regulatory 
export work, and selected bovine surgeries.  If you love 
Bovines this job is for you.  The equine practice consists 
of lameness, dentistry, medicine, minor surgery 
and reproduction. The SA has been started recently 
and is growing.  We have Cornerstone, U/S, Power 
Float and digital X-Ray. Good AH compensation, 
benefits package and CE.  Please email your resume 
dr.tgriffiths@gmail.com and checkout our website: 
www.countryvets.weebly.com 

Bellis Veterinary Services is expanding and we are 
looking for a 3rd full or part-time mixed animal 
practitioner. Bellis is in the Lakeland District NE 
of Edmonton. There will be sharing of on-call duties 
equally. Our practice is built on 20 years of quality 
service with excellent support staff. We have in clinic lab, 
small animal dental unit, x-ray, large animal ultrasound, 
equine power float etc. A true mixed animal practice 
of 4% beef cattle, 50% small animal and 10% equine. 
Please send resume by email or fax. Email: bvsruss@
telus.net or Fax: (780) 636-3388
 
Experienced Full-Time Veterinarian required for 
progressive, full-service Small Animal and Exotic 
practice in southwest Edmonton. The successful 
candidate will possess a positive attitude, excellent 
communication skills, must be able to work 
unsupervised, and be licensed to practice Veterinary 
Medicine in Alberta. We emphasize teamwork, 
compassion, and a high quality of service. Our loyal 
clientele is long-established as we have been serving 
pets in our community for more than 20 years! We 
provide both medical and surgical services for a wide 
variety of species. Highly trained and dedicated support 
staff and the opportunity to diversify into special 
interest areas, make our practice a rewarding place to 
work. The successful candidate will enjoy a competitive 
remuneration package, health/dental benefits, paid CE 
with paid time off, staff discount, uniform allowance, 
and paid AVMA dues. Come join our enthusiastic 
team of dedicated veterinarians and outstanding support 
staff! Please respond in writing to: Riverbend Veterinary 
Clinic, 5611 Riverbend Road, Edmonton, AB T6H 5K4 
Fax: (780) 438-8366 Email: rivervet@telus.net
Blue Sky Veterinary Services, a rapidly growing 
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practice in south eastern Alberta is seeking an 
experienced candidate wishing to focus on mixed 
animal practice. Our practice is just starting in to small 
animal work, however it already has a strong emphasis 
on cow/calf production with some feedlot work and 
minimal small ruminant work.  We also have a large 
equine component. This is the perfect job for someone 
wanting to get in at the early stages of a rapidly 
growing practice. Room to expand within the practice 
to include increased small animal work if so desired.  
Partnership opportunities can be made available for 
the right candidate. The successful candidate will be 
enthusiastic, as well as a positive team player, all while 
striving to provide outstanding service to our clients. 
Medicine Hat boasts a beautiful climate, close to skiing, 
camping, lakes and all outdoor recreation found within 
the beautiful Cypress Hills. Housing costs within the 
area are reasonable, and the community provides a 
great place to raise a family. Email resumes to admin@
blueskyveterinaryservices.com Check out our website. 
www.blueskyveterinaryservices.com

Seeking licensed veterinarians and technologists 
for short term and long term positions nationwide.  
Register with Canada Locum for exclusive resources 
and first notice of job postings.  No fees.  Call today 
(403) 467-3767 or email info@canadalocum.com

Variety is the spice of life! We are looking for both 
small animal and mixed animal, fully licensed 
veterinarians to join our family of 3 clinics in the 
Grande Prairie area. We have 2 mixed animal clinics, 
and 1 small animal clinic. Overall, we do about 70% 
small animal and 30% large animal. You will get the 
opportunity to see all kinds of different cases in a fast 
paced environment! We have a staff of 24, including 5 
veterinarians. All 3 clinics are outfitted with new CR 
digital radiographs and new in clinic Abaxis labs. We 
have also recently purchased a therapeutic laser, brand 
new ultrasound and dental x-ray. We offer group 
health benefits, CE allowance, competitive wage, paid 
vacation and attractive on-call incentives. The right 
candidate will be a fabulous team player, have superior 
communication skills and a passion for veterinary 
medicine. Please send resume and cover letter to Loni 
Boychuk at bearcreekanimalclinic@hotmail.com

McKnight 24 Hour Veterinary Hospital in Calgary, 
Alberta is seeking motivated veterinarians who enjoy 
the fast pace and challenge of emergency medicine as 
well as the positive impact and relationships that can be 
made through preventative medicine. This is a unique 
opportunity to practice both emergency and primary 
care medicine. With access to cutting-edge diagnostics 
including: digital radiography, ultrasound and a full 
in-house laboratory. We offer a competitive salary and 
benefits package including: health and dental, paid 
licensing fees, CE allowance and a compressed work 
schedule.  Candidates must be self-motivated and have 
a desire to learn emergency medicine and surgery. Email 
your CV to careers@mcknightvethospital.ca

Privately owned small animal clinic in NW Calgary 
is looking for a PT veterinarian. Must be available 

Saturdays.  95% dogs/cats, 5% exotics.  Fully 
computerized, in-house Idexx laboratory, digital 
radiography, surgical and therapeutic lasers, and a 
friendly staff! We are a 2 veterinarian clinic. Contact 
heather_aht@hotmail.com

SW Animal Health Centre in Swift Current, Sask. is 
seeking a veterinarian to join our multi veterinarian 
mixed practice.  We are a progressive, well equipped, 
busy practice seeking a motivated individual who is 
passionate about practicing high quality medicine. We 
are equipped with in house IDEXX lab equipment, 
digital x-ray, equine and bovine ultrasound. Multiple 
veterinarians allows for shared call and ability to pursue 
special interests. We are looking for a candidate with 
interest in mixed or large animal practice.  Our small and 
large animal practices are housed in separate facilities. 
The large animal practice being predominantly cow/
calf, with significant dairy and equine work as well. 
Swift Current is located in South West Saskatchewan 
on the #1 Highway. It is a booming little city with a 
lot to offer, and a great place to call home. For more 
information please contact: Dr. Glen Griffin or Dr. 
Sarah Allin (306) 773-4121 or email swahc@t2.net

Clinic Solutions is an independent, local and 
family owned company whose focus is on teamwork 
and high quality veterinary medical care. As we 
continue to grow we require full and part time 
Veterinarians at our Edmonton and St Albert 
hospitals. St Albert, ranked one of Canada’s best 
places to live, has openings at Family Pet Care 
Clinic and Tudor Glen Veterinary Hospital. 
Family Pet Care Clinic has a strong focus on rescue 
medicine in a smaller environment.  This position will 
keep you busy weekdays with high volume spay and 
neuters, along with the everyday challenges requiring 
your medical knowledge. Tudor Glen Veterinary 
Hospital, is a busy, five veterinarian hospital.  You 
will have access to a large support staff and modern 
equipment, allowing you to provide quality medicine 
to compliant clients.  
Edmonton: Lynnwood Veterinary Hospital is getting 
a new location and a new look!!!  You will be a part of 
this transformation in both appearance and culture, 
while building your clientele in Edmonton’s exclusive 
River Valley. Clinic Solutions will assist in customizing 
your generous remuneration package to fit your needs. To 
find out more about what Clinic Solutions can offer you, 
contact Nathan Schenn at:  clinicsolutions@hotmail.com

Part-time small animal veterinarian required 
for approximately two days a week. Potential for 
full-time and partnership. Established clinic in a 
brand new facility! No after hours. Team work and 
communication are musts. Please no locums and must 
be fully licensed with the AVMA. Please email resume 
carectr@telus.net  or Fax: (403) 938-7036

Earl Grey, Sask. – Mixed Animal Veterinarian 
required November 1, 2014/ (60% small/40% large 
animal – mostly beef, equine & some sheep). Salary/
benefits are competitive. We offer CE allowance, 
paid association fees, health/dental & malpractice 
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insurance and clinic vehicle. We currently have a full 
in-house lab, digital x-rays, equine power float, laser 
therapy and ultrasonic dental equipment. We are 
a progressive practice looking for someone to join 
our team-oriented, flexible team. Want to enjoy the 
benefits of living in a small friendly community and 
be only 30 minutes away from Regina? It would be a 
short commute for a spouse that may work in Regina! 
Please submit resume to Dr. Deb Hupka-Butz by 
email egvets@sasktel.net or call (306) 939-2264

Poplar Grove Veterinary Services is looking for a 
3rd full-time mixed practice veterinarian to join our 
team.  We are a well-established, well-equipped clinic 
with great support staff serving 60% small animal and 
40% large animal.  We are looking for an associate 
who practices quality medicine, likes to have fun 
while doing it and enjoys the work/life balance. If you 
enjoy trail riding, hiking, fishing, rock climbing and 
other outdoor activities this area in Western Canada 
is right for you. This area offers a perfect blend of 
country living yet is an easy drive (or commute) from 
Red Deer, Calgary or to the mountains.  Also, this 
small town community has a handful of charming 
shops and schools to raise a family. As a member of 
our team we offer a competitive salary, health benefits, 
CE allowance, shared paid on-call duties, and we 
encourage you to pursue your personal interests in 
the world of veterinary medicine.  If this sounds like 
a match for you or you have any inquiries please send 
your resume to: pgvsl@telusplanet.net

Enthusiastic, fully licensed veterinarian required for 
multi-vet practice in Lethbridge. This is a full-time 
permanent position. We are AAHA accredited and fully 
equipped with CO2 laser, video endoscopy, Ultrasound, 
digital dental x-ray and in-house Idexx lab. Our 
progressive clinic has excellent support staff and client 
base, which allows us to put an emphasis on preventive 
medicine and client education. Beside a competitive salary, 
this position includes a health benefit package and CE 
benefits. Lethbridge has many recreational opportunities 
with the Rocky Mountains to the west, Cypress Hills 
to the east, and Calgary to the north and Montana to 
the south, all within a few hours’ drive. For additional 
information, visit our website: www.northsidevet.ca 
Please send resumes to Northside Veterinary Clinic, 210F 
– 12 A Street North, Lethbridge, AB T1H 2J1 or email 
resume to northsidevet@shaw.ca Ph. (403) 327-3352 

Claresholm Veterinary Services is looking for a 
4th DVM to join our MA practice. We are located 
between Calgary and Lethbridge, offering a friendly 
small town atmosphere. We have Idexx in house lab, 
digital X-ray, therapy/surgical lasers, dental cart and 
Cornerstone. The position will be 80/20 SA/LA, with 
most of LA in clinic or AH. Good AH compensation, 
benefits package and CE allowance.  We have 4 
AHT’s and a receptionist that provide a fun and 
professional environment to work in! Baking skills an 
asset but not mandatory. Contact Dr. Ken Wright at 
kwright@claresholmvet.ca
Edmonton Humane Society: Director of Animal Health
The Director, Animal Health is responsible for 

overseeing a large branch of internal operations 
and providing leadership and mentorship to teams 
within various operational departments, including 
veterinary care, the animal protection unit, behaviour 
department, as well as, special programs and initiatives.  
In conjunction with other EHS departments, this 
position is responsible for implementing, directing, 
and managing internal operations activities that meet 
organizational goals.  This position is responsible for 
improving operational systems, primarily veterinary 
functions, business processes, policy development, as 
well as, planning and reporting.  The job requirements for 
this position are a doctor’s degree in veterinary medicine 
and a minimum 5 years of veterinary experience, 
preferably in a leadership position in an organization 
of similar size and complexity. For a more detailed 
description of this position please check our website at 
www.edmontonhumanesociety.com Please email your 
resume to cselinske@edmontonhumanesociety.com 

Locum Available
Diligent, enthusiastic and friendly locum available 
for relief work in Edmonton and area but willing to 
travel under the right conditions.  Works great in a 
team setting or independently and is very well-liked 
by clients and pets alike.  Excellent references. Email: 
aford@live.ca Ph. (647) 524-9003.

Highly motivated locum veterinarian available in the 
Edmonton area. 30 years’ experience in a wide variety 
of veterinary medicine and surgery. Works well both as 
part of a team and independently and gets along well 
with others. Please call or text at (780) 239-2200 or 
email at hb.vet@hotmail.com

AHT Required
AHT wanted. Immediate FT/PT position available 
in busy small animal practice. Please contact Dr. Lewis 
Barton, Ermineskin Veterinary Clinic, (780) 437-5047 
or drlbarton@hotmail.com

The Alberta Veterinary Dentistry team is looking for 
a part-time RVT with a special interest in dentistry 
and anesthesia. We are a small animal dental referral 
practice and will soon be moving to a brand new, 
state of the art facility located near Chinook Mall. 
Our practice is committed to providing a high 
standard of care for our patients in a warm and 
caring environment. The hours are Monday through 
Wednesday, 8:30am - 3:00pm with your primary 
responsibility being the induction and monitoring 
of anesthesia. We will fully train you in the areas of 
dental cleaning and intraoral radiography as well as 
assisting Dr. Terrie Faber with dental procedures. If 
you are motivated to learn, appreciate a team approach 
in a fast-paced environment, and want to join a 
friendly, dynamic group, please send us your resume 
today! Send resumes to info@albertavetdentistry.com, 
attention Amy.

Second full time AHT/RVT required for busy, AAHA 
certified, small animal practice on beautiful Kootenay 
Lake in Nelson BC. Ultrasound, Vetscan, Dental x-ray, 
Digital x-ray. Use your training fully. Great skiing, hiking, 
water sports, music, theatre – it’s all here. Email resume 
to jody@selkirkvet.com or fax to (250) 352-7407.

Fast growing companion animal clinic is looking for 
an experienced, enthusiastic and an outgoing AHT for 
their well-equipped vet clinic just outside of Edmonton. 
The job mostly include administration and management 
of this fast growing clinic in a professional and organized 
way. Anesthesia and DVM support are also involved as 
part of job description. We provide industry high wages 
plus other perks for a suitable candidate. New graduates 
are also encouraged to apply. All inquiries will be kept 
confidential and please forward all inquiries and resumes 
to vetstartproject@gmail.com

Hermitage Veterinary Hospital (Located 5050-130 
Ave) is looking for 2 RAHT (PT & FT & Maternity 
Coverage) for our companion animal practice. If you 
are interested in providing a high standard of veterinary 
care, are dedicated to pet compassion/care, and driven to 
provide superior standards of care, Hermitage Veterinary 
hospital is looking for you. Must be available (Monday 
to Sunday) and flexible. We provide competitive 
compensation, 100% employer paid benefits including 
$1000 health wellness allowance, paid continuing 
education every 2 years up to $2500, uniform allowances, 
pet health care policy and more. Please email your 
resume to hermitagehospitalmanager@gmail.com

UNIQUE OPPORTUNITY! Park Veterinary 
Centre is currently seeking the right individual to 
join us in our small and exotic animal practice. We 
are currently looking for a full time technician, who 
would fill the role of front administrator as well as 
technician. Our clinic focus is on high quality patient 
care and client service. Our clinic has a very friendly 
staff (presently consisting of 7 veterinarians, a clinic 
administrator, and 23 support personnel). We have a 
modern, 7300 sq. ft. fully equipped and computerized 
clinic, with in-house lab, ultrasound, digital radiology 
(standard and dental), and all the equipment expected 
to facilitate excellent patient care. The ideal candidate 
will have strong customer service skills as well as an 
interest in animal nutrition. The ideal candidate will 
have shifts consisting of days and nights as well as 
an every other Saturday shift rotation. For more 
information please check out our website: www.
parkveterinarycentre.com  and if this looks like a good 
fit please send your resume to Tony Wilson. Email: 
vetmed11@telus.net 

The Fort McMurray Animal Hospital is seeking a full 
time RAHT. Our practice is well equipped with an 
in-house lab, digital and dental radiology, ultrasound, 
surgical laser and a therapeutic K laser. We are 
committed to high quality patient care and service. 
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We are looking for a compassionate, mature person. 
We offer competitive wages, in addition to AHT dues, 
medical/dental package and a uniform allowance. 
Please drop off a resume to 10116 Centennial Drive 
or call Dr. Bob Gilbert or Barb at (780) 743-4044 or 
e-mail at barb.gilbert1025@gmail.com

We want YOU!!!  Alberta Veterinary Center is a 
rapidly growing mixed animal clinic that would 
love to have you work with us!  We are a busy 2 
veterinarian mixed animal practice in Red Deer. 
We are approx. 80% general equine but also are 
very busy in small animal, bovine work, and equine 
surgical cases.  Currently we have 3 techs and 2 vets. 
You will be required to work 40 hours per week, as 
well as every 3rd Saturday. We are looking for an 
enthusiastic, motivated and hardworking person who 
is dedicated to animals. We offer a benefits package, 
uniform allowance, CE allowance, and a very fun work 
environment. We utilize our techs to the fullest and 
you will be a valuable part of our health care team. If 
interested please fax your resume to Dr. Rick Katchuik 
at (403) 347-1029 or email us at rick157@telus.net.  
If you have any questions about us please call Kim at 
(403) 347-1711

Do you want to be involved in all aspects of the 
veterinary clinic as a valued member of the team? Best 
Friend’s Animal Hospital in Spruce Grove is looking 
for a dedicated AHT to join our small team of fully 
licensed staff. We are a well-equipped small animal and 
exotics practice and our patient’s well-being is our top 
priority. We offer competitive wages with a generous 
benefit package, including health & dental coverage, 
ABVMA dues, Continuing Education, and staff 
discounts. We love our jobs and want you to love yours! 
Apply via email bestf01@telus.net today!

Are you passionate about rehabilitating and releasing 
injured and orphaned wildlife? Calgary Wildlife 
Veterinary Hospital in conjunction with the Calgary 
Wildlife Rehabilitation Society is currently looking for 
a registered animal health technologist for part-time 
employment. Schedule will include 2-3 days/week and 
on call responsibilities. Primary responsibilities include 
(but are not limited to), admitting and taking wildlife 
calls from the public, collection of diagnostic samples, 
radiology, surgery prep, anesthesia and recovery, as well 
as other basic AHT responsibilities. Prior experience 
working with a variety of wildlife including birds 
and small mammals is preferred.  For more details on 
our centre, please visit our website below. If you are 
interested in joining our team, please email a resume to: 
Calgary Wildlife Veterinary Hospital/Calgary Wildlife 
Rehabilitation Society Email: admin@calgarywildlife.org 
www.calgarywildlife.org

The Lacombe Veterinary Centre is looking for a Full 
time or Part time fourth Registered AHT to join our 
existing staff of two receptionists, three AHT’s and 
three DVM’s. Our clinic is open 8:30-5:00 Mon-
Fri and 9-3 on Saturday and AHT’s participate 

in a Saturday work rotation. In addition to being 
technically proficient, AHT’s at LVC have a lot of 
client contact so we are looking for an AHT who 
enjoys dealing with pet owners and displays excellent 
social skills. We are well equipped and believe in high 
quality medicine and surgery and cater to clients who 
view their pets as we do - important members of the 
family.  Please forward your resume and cover letter to 
Dr. Peter Lawson, lawsonvet@gmail.com

The Tri-Municipal Veterinary Clinic is currently 
looking to hire an experienced part time and/or full 
time RAHT. We are a progressive mixed animal 
practice (85% small, 10% ambulatory bovine, 5% 
ambulatory equine) where great client communication 
and patient care are our primary goals. We believe in 
a positive and relaxed work environment and offer a 
competitive wage, CE allowance, and AAAHT dues. 
The right candidate will be energetic and positive 
with strong organizational skills and an excellent 
work ethic. We are located in Spruce Grove AB, 15 
minutes west of Edmonton. Please email resume and 
cover letter. Email: tmvc@shaw.ca or Check out our 
Website:  www.trimunicipalvet.com  

RAHT required for small animal clinic in S.E. Calgary. 
The successful candidate will have strong interpersonal 
and organizational skills. We offer competitive wages, 
staff discounts, uniform allowance, AAAHT dues, and 
yearly CE allowance. Experienced and NEW grads 
welcome! Mon-Fri position with occasional Saturday’s 
and long weekends off! Please email your resume and 
cover letter to Email: coppvet@telus.net 

Our busy mixed animal practice in Edson is searching 
for another AHT! We have five vets, and a great team 
of 3 techs and 2 staff. Experienced and new grads 
welcome! We offer health benefits, memberships, and 
a friendly working environment. Contact Dr Anne 
Rogers, (780) 723-3354, edsovet1@telus.net

Interested in utilizing ALL of your AHT skills in a 
client oriented, team driven and fun environment? 
Then you will want to join our teams at the Heartland 
and Chestermere Veterinary Clinics. We are fast 
paced small animal practices located in Airdrie and 
Chestermere. Look to utilize and grow your skills 
in our beautiful facilities with a full range of current 
medical equipment. This is a full time position that 
requires shift flexibility and rotating Saturdays (NO 
overnights or on call shifts). We offer competitive 
wages, generous benefits package including health and 
dental coverage, staff discounts, AAAHT dues, yearly 
CE allowance.  Experienced and NEW grads are 
welcome!  Email your resume to meagenl.heartland@
gmail.com, Fax: (403) 912-8885 or visit us in person.  
Visit our website for more information about our 
wonderful clinic.  www.laservet.ca

Guardian Veterinary Centre, located in Edmonton, is 
currently recruiting for a part time Registered Animal 
Health Technologist to work closely with our board 
certified Cardiologist. The right candidate should be a 
motivated technologist who is looking to expand their 

knowledge and be associated with a dynamic, growing 
company. This is an excellent opportunity to develop 
skills and experience in cardiology within a leading 
edge facility. Guardian Veterinary Centre is committed 
to providing exceptional patient care in a progressive 
and cooperative teaching environment that celebrates 
both professional growth and a balanced lifestyle. The 
successful candidate will have strong interpersonal 
skills, organizational skills, and demonstrate attention 
to detail. In addition to on-going training and 
advancement opportunities, we offer a competitive 
salary, extended medical and dental benefits, and 
a uniform allowance. This position is Monday to 
Wednesday, with the opportunity to move into full-
time employment. Salary is dependent on experience. 
Applicants must be a registered AHT and be registered 
with or eligible to register with AAAHT. If you are a 
team player and interested in applying for this position, 
please submit a cover letter and resume to: Shauna 
Bearchell, shauna@guardianvetcentre.com

Are you interested in focusing on small animal 
anesthesia and surgery? Fish Creek 24 Hour Pet 
Hospital is a busy 24 hour practice in south Calgary. 
We looking for a motivated AHT with a special 
interest or specialty in anesthesia or surgery to join our 
team. Successful applicants will work closely with our 
board certified surgeons and their patients. Excellent 
client communication, team work, interpersonal 
and organization skills will be essential. Duties will 
involve all aspects of care of our surgical patients from 
admission, through anesthesia and surgery to discharge 
and follow up care. We offer a competitive salary, great 
benefits and an enjoyable work environment. If you 
are interested please contact Melanie Robinson, AHT 
Email: theoffice@fishcreekvets.com 

Located in the sunny British Columbia Interior, 
Riverside Small Animal Hospital is looking for an 
experienced RAHT to join our busy, technology-
integrated clinic. We pride ourselves in our high quality 
of medicine and patient care, as well as in the relaxed 
and welcoming team-based environment we maintain. 
Applicants must be versatile, energetic, hard-working, 
and sociable. We offer competitive wages, medical/
dental benefits, and continuing education and uniform 
allowances. If interested, send résumé to Ashley at 
ashley.rsah@gmail.com

Full or part time AHT required for progressive 
independent small animal clinic in NW Calgary.  We’re 
looking for someone to cover a yearlong maternity 
leave although there is the possibility that position may 
become permanent. We’d be looking for someone to 
start this April. We are a busy 2 vet practice that prides 
itself on providing the highest quality patient care and 
customer service. We also believe in a positive team 
oriented work environment that allows us to do our best 
for the patients and clients. Please forward your resume 
by email or Fax: (403) 288-2166 Email: ssah@shaw.ca

We are looking for an experienced registered animal 
health technologist for part-time employment.  
Schedule will include full days on Friday and 2-4 
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Saturdays per month. Primary responsibilities include 
(but are not limited to), admitting and discharging 
patients, surgery prep, anesthesia and recovery, as 
well as basic AHT responsibilities. We have been 
open since March 2013 and focus primarily on spay/
neuter surgeries and preventative medicine. If you are 
interested in joining our team, please fax or email a 
resume to: Calgary Pet Wellness and Spay/Neuter 
Clinic, 3563 - 52nd Street SE Calgary, AB T2B 3R3 
PH: (403) 569-7387 Fax: (403) 596-7322 email@
calgaryspayandneuter.ca  www.calgaryspayandneuter.ca

Heritage Hills Veterinary Clinic is seeking a FT/PT 
RAHT dedicated to providing excellent patient and 
client care. We are looking for a self-motivated team 
player with a positive attitude. We offer competitive 
wages, continuing education, AHT dues, as well as a 
uniform allowance. Please e-mail your resume Email: 
admin@heritagehillsveterinaryclinic.com 

Fairfield Animal Hospital is looking for a part time 
RAHT for maternity leave coverage. This position 
would be 4-5 shifts per week. Fairfield is a busy 24 
hr emergency hospital who offers routine day services 
as well.  We offer competitive wages, CE benefits, 
uniform and gym allowances as well as comprehensive 
extended health benefits. The successful applicant will 
be flexible, energetic, self-motivated and a team player. 
We encourage our technicians to use all their skills, 
and to continuously learn through CE opportunities. 
New grads encouraged to apply. To apply, please email 
your resume to fairfieldanimalhosp@gmail.com  Attn:  
Shannon Fisk. Website: www.fairfieldanimalhospital.ca 

Full time, registered AHT required to join our new, 
quickly growing, well equipped, paperless clinic in 
North Edmonton. We are a great team of professional, 
experienced staff. If you are an effective team player 
who is animal and customer focused who can help 
us deliver the highest quality of service to our valued 
clients and rescue organizations we support, we want to 
hear from you. We offer an excellent work environment, 
paid CE, uniform allowance and pet/staff discounts. 
Please email your resume cecilia@albanyvet.ca 

We are looking for a full-time energetic and enthusiastic 
AHT to join our companion animal hospital in 
Lethbridge, AB. Our well-equipped hospital has CO2 
laser, Ultrasound, Digital x-ray, Video Endoscope, 
IDEXX lab and Digital Dental x-ray system. We have 
exceptional support staff and looking for those individuals 
who are motivated to make happy clients and healthy pets. 
We offer competitive salary, paid CE, paid dues, uniform 
allowance and medical benefits. Candidates must be 
available for evening and weekend shifts. For additional 
information, visit our website www.northsidevet.ca Please 
send resume to Northside Veterinary Clinic, 210F – 12 A 
Street North, Lethbridge, AB T1H 2J1 or email resume 
to northsidevet@shaw.ca Ph. (403) 327-3352

We are in a family pet, behavior oriented clinic in the 
Comox Valley, Vancouver Island. We are looking for an 
AHT who wants to work with a real happy crew. Must 
haves are: ability to give direction to your assistants, 

ability to organize treatment floor to run smoothly, 
good technical skills in all areas of medicine surgery 
and patient care. And interest in behavior medicine in 
teaching low stress handling to your assistants. If this 
sounds like the place for you, e-mail us your resume 
along with the phone number we can reach you at for a 
phone interview. receptionad@shaw.ca

West Edmonton Veterinary Office is looking for a 
people-person.  We need an AHT (though a VMA 
will be considered) for a highly customer service 
oriented practice in the west end.  In addition to 
helping our clients and patients receive the best care 
and service possible the job offers a great deal of 
independence and responsibility for the right self-
starter candidate. Your skills will be put to good use 
in an environment where you are involved in every 
aspect of the practice. We are a small practice that 
tries to provide more intimate one on one care.  Salary 
will be commensurate with training and experience 
in the field.  Benefits and room for advancement are 
available for the right candidate. The position is part-
time regular with nearly full-time hours and almost 
all weekends off (Thursday and Friday are half days). 
Experience with ophthalmology and dentistry is 
an asset: a valid driver’s license and car are essential. 
Come make a difference in a clinic where you will be 
noticed as an individual as well as an important part of 
the team. Contact: Dr. James Irwin at (780) 481-5266 
or fax a resume to (780) 481-5268.

Seeking 2 full-time AHT’s interested in swine 
medicine practice. We have one office in Lethbridge 
and a second in Red Deer. Great opportunity for 
technicians with a strong business background, 
excellent communication and customer service skills. 
Opportunities to get on farm and collect samples and 
work alongside the veterinary team. Duties will include 
inventory management, client record management as 
well as sample collection and laboratory coordination. 
Don’t miss this great opportunity to grow with a 
growing practice. Please forward resumes and cover 
letter to the following email: dmagrath.ivs@telus.net

AMAZING OPPORTUNITY at University of 
Calgary!  The Cumming School of Medicine is seeking 
a Full-time Regular Animal Care (Surgery) Technician 
Provide technical, surgical services to customers,  
Acts as a resource and provide technical assistance 
for staff,  Responsible for maintenance and safe 
operation of equipment,  Administering, dispensing 
and record keeping of controlled drugs and medi-
cations,  Assists in surgical orientation and training 
for Researchers, Technicians, Research Trainees and 
staff,  Responsible for disease monitoring, Assist in 
performing all phases of complex surgical procedures, 
Participates in orientation, training and monitoring 
for researchers and staff. More details and to apply 
online ( Job ID 7167):
https://prdcgw.ehs.ucalgary.ca/uc_cg.html?Page=HRS_
CE_JOB_DTL&Action=A&JobOpenin-
gId=7167&SiteId=2&JobPostSeq=1  
Email: cgeary@ucalgary.ca

RAHT required for small animal clinic in Sherwood 
Park.  30 - 40 hours/week. 1 - 2 Saturdays/month 
(1/2 days). CE and uniform allowance, health benefits, 
staff discounts, no on-call and no long weekends.  
Key applicant attributes:  positive attitude, strong 
communication skills, client-pet focused. Contact 
Shirley at es2586@telus.net

Associate Pet Hospital in Swift Current, Sk. Is 
seeking a full time registered veterinary technologist 
to join our team. We are a well-equipped, progressive, 
busy, 2 veterinarian small animal practice. We are 
committed to high quality patient care and service. 
The successful candidate will be a motivated, 
energetic, team player who is passionate about 
using their technical skills to their full potential.  
Experience is an asset, but not required. Swift 
Current is a booming little city with a lot to offer. For 
more information contact Dr. Sarah Allin at (306) 
773-4121 or by email sarahallin01@hotmail.com

Growing west end vet clinic in Edmonton looking for 
a part time or full time AHT. We are a small but very 
busy vet clinic with many friendly and loyal clients. 
Our focus is on personal care and compassion, and we 
offer a high tech, supportive environment for you to 
hone your skills. We have a full in-house lab, digital 
x-ray and we do laser surgeries. New AHT grads are 
welcome to apply, but experience at a veterinary clinic 
is a mandatory requirement. We offer CE allowance 
and competitive salary based on experience. Please 
email your resume to marketplaceanimal@hotmail.
com or fax it to (780) 484-5522

Acadia Drive Animal Clinic in SE Calgary is 
looking for a full-time RAHT to join our friendly 
team in a fast paced environment. Our practice is 
well-equipped with in-house laboratory, digital and 
dental radiology, ultrasound, and laser sx. We offer 
competitive salary in addition to AHT dues, medical/
dental plan, uniform and CE allowance provided. Our 
hospital emphasizes client education, teamwork and 
communication. Idea candidate would be comfortable 
in a fast paced environment, possess a high level of 
technical and communication skills and a positive 
attitude. Experience is an asset. Please submit a resume 
attention Tamara by email, fax or in person. Fax: (403) 
278-4633 Email: info@acadiadriveanimalclinic.ca 

Veterinary Technologists Wanted: Earl Grey 
Veterinary Clinic is a two-veterinary mixed practice 
with one RVT at present, but looking for a second 
RVT to join our practice. We are situated about 40 
miles north of Regina in a small friendly community. 
We are seeking applicants who are enthusiastic, 
organized, self-motivated and possess both reception 
and technical skills. We are offering competitive wages, 
medical/dental benefits, CE allowance/paid association 
membership and a staff discount program. Please send 
cover letter and resume to egvets@sasktel.net Ph. (306) 
939-2264 (ask for Debbie) or mail to Earl Grey Vet 
Services, Box 51, Earl Grey Sask. S0G 1J0
Full time, registered AHT required to join our busy, 
forward thinking, well equipped growing clinic.  We 
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have a great team of friendly, fun professionals. We are 
looking for a dynamic team player who is animal and 
customer focused to help us deliver the highest quality 
of service. We offer an excellent work environment with 
great benefits. Please submit your resume and cover letter 
or any questions to admin@edgemontvet.ca

Fish Creek 24 Hour Pet Hospital is a busy 24 hour 
practice in south Calgary. We currently have a great 
team and we are looking for several experienced AHT’s 
to join us! We offer a competitive salary, great benefits 
and an enjoyable work environment. Team work and 
great interpersonal skills are essential to keep our staff 
working together smoothly. Are you interested in a 
full or part time position that allows you to enjoy the 
excitement of emergency medicine mixed with the 
consistency of general practice? If so please contact 
Melanie Robinson AHT, theoffice@fishcreekvets.com

Full Time position for a registered A.H.T. available at 
the Ardrossan Veterinary Clinic.  We are looking for 
a positive personality who loves to work with clients 
and help promote education and awareness. Please 
respond with resume to ardrossanvet@shaw.ca

Looking for a HEAD ANIMAL HEALTH 
TECHNOLOGIST. Must have exceptional 
organizational skills which will include some office 
duties, inventory, scheduling and training.  I am very 
interested in investing in your education to ensure you 
have a good foundation in these skills whether its classes 
or internet education.  We offer a very competitive wage, 
health and dental plan, AAAHT dues, CE, uniform 
allowance and pet/staff discounts among other things.  
If you are ready go to the next level in your career, please 
send your resume. Stony Plain Veterinary Clinic spvet@
telusplanet.net attn. Shannon or Fax: (780) 963-3633

If you love working with cats then leave the dog world 
behind! Wild Rose Cat Clinic (www.catmd.ca) is 
seeking a PT RAHT to join our team for a one year 
maternity leave position starting January 2015.  Our 
full service, independently owned, clinic features digital 
radiography, ultrasound, surgical and dental suites. 
The right candidate should be an enthusiastic team 
player who is passionate about helping cats and their 
owners.  Excellent communication skills and positive 
attitude a must. We offer competitive wages, bonus 
plan, discounted veterinary services and other benefits. 
Submit a resume and cover letter with attention to Dr. 
Liz Ruelle Fax: (403) 278-9614 E-mail: info@catmd.ca

Tri Lake Animal Hospital in the beautiful Okanagan, 
British Columbia is looking for AHTs to join our 
expanding team. We are a busy small animal/exotic practice 
which offers high quality medicine and surgery services. We 
have a full in-house lab, ultrasound, digital x-ray, endoscopy 
and a CT scanner.  Full time and part time positions are 
available. We have a generous compensation package which 
includes yearly CE allowance and excellent medical/dental 
benefits. Please email your covering letter and resumes to 
Cara Reed, Email:  mgr@trilake.ca Website: www.trilake.ca 

AHT Student Required
The Pooch and Pony Pet and Horse Boutique 
and Pet Grooming Salon is hiring, and has an 
immediate opening for a Client Care Representative! 
Suitable candidates must be mature, hard-working, 
responsible, able to work independently and as part of 
a team. Strong communication skills and the ability to 
communicate effectively with clients and co-workers 
is also very important. Pet and horse experience is an 
asset. Individuals with prior training in Animal Health 
(AHT, AHT student, Veterinary Receptionist) or a 
similar field are preferred but those with extensive 
hands-on experience with pets and/or horses will also 
be considered. Position responsibilities may include; 
routine sales, client education, answering phones, 
scheduling grooming appointments, merchandising, 
inventory control, dog handling, and ensuring 
high standards for customer service. The available 
position is currently part-time, however for the right 
individual will likely expand to full time. The Pooch 
and Pony will be moving to a brand new facility in 
Stony Plain in the spring of 2015. If you would like 
to be a part of this exciting opportunity, please send 
your resume immediately via email or visit us in 
person! We look forward to hearing from you! Email: 
thepoochandpony@gmail.com 

Hermitage Veterinary Hospital currently is seeking up 
to 3 AHT Student for available positions. We are a busy 
Hospital open 7 days a week, who offers routine day 
services, surgery and dental, emergency medicine, and 
some specialty services. We offer competitive wages align 
with ABVMA, CE available, uniform allowance, as well 
as comprehensive extended health benefits including 
an additional $1000 annual spending allowance. The 
successful applicant must be energetic, self-motivated 
and a team player. Knowledge or experience using 
Cornerstone or previous Veterinary experience is an 
asset. E-mail: hermitagehospitalmanager@gmail.com 
Website: www.hermitagevet.com

Other Employment
TERRITORY MANAGER – EQUINE 
POSITION SUMMARY
A Zoetis Territory Manager - Equine creates 
demand for the Equine portfolio. Through effective 
management, the TM:  Aligns his/her work with 
organizational goals/objectives to meet/exceed targets, 
Takes lead on promotional/commercial activities, 
Provides solutions to customer needs, Consistently 
models Zoetis values. TERRITORY: Majority 
of Alberta. Small part of S.W. Saskatchewan. - 
Ideal candidate will be located in Central Alberta. 
POSITION RESPONSIBILITIES: Executes 
strategy to meet sales goals, Utilizes Zoetis processes 
to generate growth/loyalty, Anticipates customers’ 
needs, issues, and concerns, Demonstrates market, 
product, and technical understanding. Adheres 
to Zoetis processes, policies, and requirements. 
QUALIFICATIONS, EDUCATION AND 
EXPERIENCE. Bachelor’s Degree / equivalent. 

Business/scientific focus is a plus. Minimum of 2 years’ 
experience in related sales/marketing. Knowledge of 
equine products, industry, and key players. Proven 
record of accomplishments. Ability to learn quickly. 
Strong oral, written, and interpersonal communication 
+ organizational skills. Capacity to interact with all key 
players. Team player + ability to work independently. 
Strong computer skills (Excel, Word, PowerPoint) + 
adaptability PC/Mac. Ability to travel/work nights 
and weekends. POSITION STATUS: Full Time 
Regular Please submit your candidacy to: Kevin 
Hiemstra Area Business Manager | Cattle and Equine 
kevin.hiemstra@zoetis.com

Royal Oak Veterinary Clinic is a busy primary 
care, small animal clinic in northwest Calgary. We 
are committed to providing quality veterinary care 
for animals in a professional environment. We are 
looking for 2 full time Receptionist/Tech Assistant 
for our team! Our ideal candidate must have a great 
work ethic, strong communication skills, professional 
demeanor and excellent customer service skills. We are 
looking for a strong team player who works well with 
others and has a caring and compassionate attitude. In 
addition, they must be able to effectively multi-task 
successfully to complete detailed tasks in a fast paced 
environment. Duties include reception, appointment 
scheduling, over the counter sales and various 
administrative duties. They will also be required to 
handle patients and assist the Veterinarian and Animal 
Health Technologist when needed. Experience in a 
previous medical environment is an asset. There are 
currently two positions available: Monday to Thursday 
- 8AM to 5PM, Tuesday to Friday - 9AM to 6PM. 
Our benefit package includes a competitive salary, 
group benefits, CE allowance, veterinary discounts 
and a great working environment. If you are interested, 
please submit a cover letter and resume, attention to: 
TalbotK@associatevets.com

Calgary North Veterinary Hospital and Emergency 
Service is seeking a full time Animal Health Tech 
Assistant for our dedicated team. The primary role 
of the Animal Health Tech Assistant is to assist the 
AHTs and Veterinarians with daily tasks and patient 
care as directed. They are also caregivers to the animals 
in the hospital including feeding, walking and general 
cleanliness of patient’s kennels and pet patients to make 
their stay most comfortable. The successful candidate 
must have excellent communication, interpersonal 
and problem solving skills. Applicants must also be 
compassionate, flexible in attitude and be willing to 
learn. Previous veterinary experience is considered an 
asset. The full time position averages 37.5 hours per 
week on a compressed work schedule including some 
weekends. We offer competitive wages, medical/dental 
benefits, continuing education allowance and veterinary 
discounts. If you are interested in applying, please submit 
a resume: careers@cnvet.com

Rosslyn Veterinary Clinic has an opening for a 
full-time receptionist position. We are looking for 
a compassionate, friendly self-motivated individual 
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with excellent communication skills, team spirit and a 
desire to provide quality customer services. Experience 
in a veterinary clinic and with Avimark software is 
an asset. We offer competitive wages, benefits and a 
friendly environment. Please email your resume at 
rosslynvet@yahoo.ca or Fax: (780) 475-9913 in Attn: 
Andra or Calin. Website: www.rosslynvet.com

Heritage Hills Veterinary Clinic is currently seeking 
a FT receptionist who is dedicated to providing 
excellent patient and client care. We are looking for 
a self-motivated team player with a positive attitude. 
We offer competitive wages as well as a uniform 
allowance. Please e-mail your resume. Email: admin@
heritagehillsveterinaryclinic.com 

Enthusiastic, organized, full time tech assistant needed 
for a busy small animal practice. Your primary role 
would be to assist the AHT and Veterinarians with 
daily tasks and patient care, as well as feeding, walking 
patients and general cleanliness of kennels and 
treatment areas. The successful candidate must have 
excellent communication, interpersonal and problem 
solving skills along with the ability to work within a 
team environment. Applicants must also be able to 
work flexible hours with some evenings and weekends. 
Previous veterinary experience is considered an asset. 
In addition to on-going training and advancement 
opportunities, we offer competitive wages, medical/
dental benefits, continuing education opportunities 
and veterinary discounts. Please email your resume 
Britannia Kingsland Veterinary Clinic 7738 Elbow 
Dr. SW, Calgary, AB. T2V 1K2 Ph. (403) 253-7044
info@calgaryvet.com

Do you crave a challenge? Are you ready to take 
the next step in your management career with a 
dynamic, growing company? Are you passionate 
about delivering an exceptional client experience by 
training, coaching and leading your team? We may 
have a place on our team for you! Calgary North 
Veterinary Hospital & 24 Hour Emergency Service 
is looking for an Assistant General Manager to lead 
a hard-working team of professionals in providing the 
highest standards in pet care.  Previous experience in 
the veterinary industry is not a prerequisite for this 
position, but willingness to learn, grow and develop 
as a leader is. We offer a competitive salary, flexible 
working hours, in-house training, a continuing 
education allowance and extended medical and 
dental benefits. If you are interested in exploring 
this opportunity, please contact Mark Hilborn at 
hilbornm@associatevets.com, including a current 
resume and cover letter.

Acadia Drive Animal Clinic in SE Calgary is looking 
for a full-time receptionist to join our friendly team 
in a fast paced environment. Our 4 doctor practice 
is will equipped with in-house laboratory, digital and 
dental radiology, and ultrasound and laser sx. We offer 
competitive salary in addition to medical/dental plan 
and uniform allowance. Our hospital emphasizes 
client education, teamwork and communication. Idea 
candidate would possess a high level of communication 

skills and a positive attitude. Experience in a veterinary 
clinic required. Please submit a resume attention 
Tamara by email, or fax or in person. Fax: (403) 278-
4633 Email: info@acadiadriveanimalclinic.ca 

Full Time Veterinary Receptionist position available in 
beautiful Whyte Ave clinic. Excellent pay and benefits, 
closed weekends and holidays. We are a small, warm 
inviting practice specializing in Complementary and 
conventional care. Please contact Dr. Karen Marsden, 
Edmonton Holistic Veterinary Clinic, 8215 102 Street, 
Edmonton AB. Ph. (780) 436-4944, Fax: (780) 438-
0465 or by email ehvclinic@gmail.com

TERRITORY SALES MANAGER - ALBERTA 
Virbac Canada, Inc. is receiving résumés immediately 
for applicants interested in a sales representative 
position intended to service Southern Alberta. Please 
send a response to the General Manager: Email: 
fiona.mclellan@virbac.ca Toll Free 1-(866) 458-3350 
Website: www.virbac.ca

Hermitage Veterinary Hospital (Located 5050-130 
Ave NE) is seeking a Veterinary Medical Assistant / 
Pet Care Specialist Receptionist (Part-time) 2 available 
roles. Must be passionate about companion pets, have 
some veterinary experience, knowledge or education. 
Duties include administration/ reception, schedule 
management, customer service, communication 
tasks and ability to deliver client education. Position 
provides competitive wages, extended health benefits 
including an additional $1000 wellness allowance, 
continued education allowance and a uniform allowance. 
Knowledge of Cornerstone software is an asset. Must be 
flexible, available (Monday to Sunday). Please email your 
resume Email: hermitagehospitalmanager@gmail.com  
Website: www.hermitagevet.com  No faxes please. 

Practice for Sale
For immediate sale a full service Small Animal 
Hospital in Suburbs of Lower mainland (Vancouver 
BC), at a reasonably Low price. Please contact via 
email to smallanimal2014@hotmail.com. Only serious 
inquires will be entertained. Great Opportunity with 
BC weather and great outdoor recreation.

50% shares of a small animal clinic in North 
Edmonton is available for sale. It is a 3 years old, 
well maintained and organized clinic grossing more 
than 300 k with a fantastic partner veterinarian and  
awesome staff with lot of growth potential. All your 
enquiries to vetstartproject@gmail.com

SA VETERINARY PRACTICE: Alberta “small 
city” (10,000 pop.) generating $1.5 million in annual 
growing revenues from single detached 4,000 sf 
veterinary designed facility, fully equipped with all 
the modern equipment including digital radiology, 
in house laboratory, laser surgical & therapy, dental 
X-ray, ultra sound, etc., etc., etc.  Tenured support staff 

with motivated Vendor. For an information package; 
please email: SAclinic4Sale@gmail.com

The North Peace Animal Hospital is a well-
established mixed animal practice in Fairview, 
Alberta that is looking for new owners. This is a 
wonderful opportunity to take over or phase into a 
very successful practice in the beautiful Peace River 
country. The current long-term owners are nearing 
retirement and are very motivated to sell. The perfect 
fit will be a veterinarian (or veterinarians) who enjoy 
both small and large animals. Wonderful support staff! 
We are open to offers. Email: rmlk1@telusplanet.net 
or phone Dr. McWatt or Keddie at (780) 835-2750 
for more information.

For Sale: Well established and growing mixed animal 
veterinary practice located one hour from Edmonton, 
Alberta. Large client base. Fully equipped clinic 
including building and land; SA digital X-Ray, SA 
digital dental X-Ray, LA portable X-ray, LA ultrasound, 
in house lab, and more. Excellent staff. Owners retiring 
for health reasons and motivated to sell all. Reply in 
confidentiality to:   vetclinicfoursale@gmail.com

Equipment for Sale/Wanted
Eklin EDR3 DR System- Pre-owned Equine CXDI-
31 9” x 11” Panel with protective covering for cables 19” 
Touchscreen monitor Canon CCR capture software 
Canon multi-frequency image processing software 
DICOM 3.0 ethernet output $8500.00 Contact: 
(403) 800-9012 or cs@equusveterinaryservices.com

Used Pelton & Crane OCM OMNI-CLAVE 
autoclave sterilizer dental, tattoo, vet, 115V, 1250W
$500.00 Contact: (403) 800-9012 or  
cs@equusveterinaryservices.com



W ELLNESS
FOR THE VETERINARY TEAM

ABVMA Member Wellness Program
(for Veterinarians and AHTs):

780-435-5908 or 1-888-399-9876 

For all members of the Veterinary Team (24 hour):
 HealthLink: 1-866-408-5465 Urgent Services: 780-342-7777

Crisis/Distress Line: 
Edmonton and area: 780-342-7600 
Calgary and area: 403-266-1605

The responsibilities of caring for patients, clients and our families can 
sometimes lead to burnout, compassion fatigue, and suicidal thoughts.
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Member Recognition Banquet 
Main Foyer and Ballroom, Main floor

	 	 6:00	-	6:30	PM	-	Cocktails	 	 	 	 	 6:30	-	9:00	PM	-	Dinner	and	Award	Presentations
9:00 PM - 10:00 PM - Musical Entertainment

Celebrate with this year’s Award Recipients

Tim Hus, Cowboy Singer
He	can	come	at	his	audience	like	a	runaway	rig,	while	firing	off	image	bound	lyrics	with	the	marksmanship	of	a	western	
gunslinger.	Tim	Hus	will	make	you	sit	up	and	pay	attention	to	his	songs,	story	songs	that	capture	the	pioneering	spirit	that	
motivates	and	inspires	truck	drivers,	miners,	rum	runners,	trappers,	men	of	the	land,	men	of	the	sea,	and	vagabonds. 

He’s	an	Albertan	through	and	through	and	one	who	takes	the	history	of	Canada	seriously.		Part	of	a	new	generation	
of	Alberta-based	songwriters	who	have	been	nurtured	on	the	tapestry	of	sounds	that	country	music	served	up	in	
the	sixties	and	seventies,	Hus	points	to	many	life	experiences	and	the	influences	of	family	and	specific	musicians	
when	it	comes	to	assessing	his	own	make-up	as	an	artist.	“I	look	up	to	Waylon	Jennings	and	Willie	Nelson,	and	road	

dogs like Fred Eaglesmith.

Tim	Hus,	the	walking	definition	of	a	true	Canadian	artist,	and	one	who	will	no	doubt	be	coming	to	a	stage	in	your	Hockeytown	in	the	not	
too	distant	future.

One complimentary ticket for members attending the AGM.
Tickets must be reserved in advance and will NOT be available at the door.

Return the completed registration form (insert enclosed) to: 
Lacey Morris, 780-489-5007, Ext. 231, Email: lacey.morris@abvma.ca, Fax: 780-484-8311

DEADLINE: FEBRUARY 20, 2015

Annual General Meeting 
Main Foyer and Ballroom, Main floor

8:00	AM	-	End	of	Business	 Annual	General	Meeting	-	Main Foyer and Ballroom, Main floor
  8:00	AM	-	9:00	AM	-	Registration	Open	 	 	 	 8:00	AM	-	9:00	AM	-	Buffet	Breakfast

9:00	AM	-	Conclusion	of	Business	-	Main	Ballroom,	Main	floor

The	Annual	General	Meeting	is	only	open	to	members	of	the	ABVMA	and	invited	guests.

Saturday, February 28, 2015

Sunday, March 1, 2015

2015 ABVMA Leadership Weekend 
February 27 - March 1, 2015 

The	Carriage	House	Inn,	9030	Macleod	Trail	S,	Calgary,	Alberta
Phone: 403-253-1101

Invitation	to	Members

Meritorious Service: Dr. Colleen Pratt
Veterinarian of the Year: Dr. John Dugan

Young Veterinarian of the Year: Dr. Leslie Ann Smith
Communications: Dr. Jayne Takahashi

ABVMA AHT of the Year: Ms. Lori Rogers

AAAHT Appreciation: Ms. Sophia David 
AAAHT Meritorious Service: Dr. Jayne Takahashi 

ABVMA 35 Year Awards
Committee Appreciation Awards


